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The Eagle’s Eye 
May 2016 

 

 

Newsletter of the Gainesville, Florida, Chapter of the Military Officers Association of America (MOAA) 

President’s Message:  

As we move into the “summer” season with a break of social events , I wish each of 

you a great time until we get together again formally.  I hope you appreciate the Eagles 

Eye that Candy and J im put out to keep you informed and remind you that I will be 

posting to our Face Book page on a regular basis. The address is  https://

www.facebook.com/gainesvillemoaa/   

The ROTC and JROTC events went well and I thank all who presented for us. It cer-

tainly made me feel good about the future when I saw these young men and women 

that I attended.    

Former MOAA President John Menoski was honored at the VA Research Day at Mal-

colm Randall VA Medical Center  
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I will have a MOAA table/tent at the Memorial Day Event at Forest Meadows East on May 30th. 

Feel free to contact me at  –  fredjudkins@yahoo.com with (suggestions, concerns, requests) 

Sincerely, 

Fred Judkins, President. 

 

 

[Continued from  page 1]  Presidents Message 

 

Such is our World! 

Do you recognize your-

self?? 
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             Buchholz High School: MOAA’s John Menoski 

 

 

 

 

                                                                                                                               Gainesville High School:  MOAA’s Carter Nute 

MOAA ROTC and JROCT presentations 2016 
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Veterans Affairs Secretary Robert McDonald, under pressure to be more transparent about how VA measures wait 
times for veteran care, on Monday said the government should be more like Disneyland. 

Disney doesn’t track how long visitors wait in line for attractions at its theme parks to decide if they liked their expe-
rience, he said. So the VA should not be held to the same standard for medical appointments for veterans. 

“When you go to Disney, do they measure the number of hours you wait in line? Or what’s important?” McDonald 
told reporters at a breakfast sponsored by the Christian Science Monitor. 

“What’s important is, what’s your satisfaction with the experience?” 

The comparison brought swift, political-season condemnation from Republicans and veteran service organizations, 
who said McDonald was being insensitive to veterans. 

Disney was one example he cited of how private sector companies look more closely at whether their customers are 
satisfied overall than at the time they have to wait on line for service. 

“What I’d like to move to eventually, is that kind of measure,” McDonald said. 

His comments were quickly denounced by Donald Trump, the presumptive GOP nominee for president, and top Re-
publicans on Capitol Hill, including House Speaker Paul Ryan (R-Wis.) as insensitive to veterans, whose long waits 
at VA hospitals — and the agency’s attempt to cover them up — exploded into a scandal two years ago. 

Whistleblowers and the agency’s watchdog revealed that VA employees in Phoenix and at other hospitals across the 
country were putting appointment dates in the system earlier than the real ones, which were later on the calendar and 
exceeded the reasonable time a veteran should wait to see a doctor. The scandal cost former VA Secretary Eric 
Shinseki his job. 

Disney, it turns out, does collect and analyze extensive waiting time data, which it considers core to its overall cus-
tomer experience. The company has a system that manages the information. 
Rep. Jeff Miller (R-Va.) chairman of the House Veterans’ Affairs Committee, said the agency’s “wait-time rhetoric 
doesn’t match up with the reality of veterans’ experiences.” 

“…attempts among department officials to downplay the significance of wait times for VA medical care will only 
further erode the trust of the veterans the department is charged with serving,” Miller said in a statement. 

In the scandal’s aftermath, VA says that wait times for care have shortened in many places, thanks to more resources 
and a focus on outsourcing care to private doctors. But a recent report by the Government Accountability Office criti-
cized the metric the agency uses to calculate how long a veteran waits for an appointment or procedure. That measure 
is called the “preferred date,” but does not count the wait from the time a patient first calls or sends an email to 
schedule an appointment. 

But McDonald said the wait from the day the appointment is created, which varies widely among VA hospitals, “is 
not what we should be measuring.” 

“We don’t think it’s valid,” he said Monday. “We have a very large health-care system. I don’t want to create more 
measures that are irrelevant.” 

He said the date the appointment is made “is not the ultimate measure of satisfaction.” 

          [continued on page 5] 

WOW!! Really? (Editor’s Comments) VA Chief Compares Wait Times for Veteran Care to 

Disneyland. They don’t measure and we shouldn’t either.  
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“You would have a veteran who waits two days and one who waits eight days” for a medical appointment, McDon-
ald said, but the one who waited longer might feel better about the care he or she received. 

The agency responded to the uproar in a statement late Monday. 

“We know that Veterans are still waiting too long for care,” it said. “In our effort to determine how we can better 
meet Veterans’ needs, knowing that their satisfaction is our most important measure, we have heard them tell us that 
wait times alone are not the only indication of their experience with VA…” 

The agency did not address Disney directly, but said VA “has been working with private sector companies known 
for providing positive experiences to their customers to understand how we can provide better service to the Veter-
ans we serve.” 

[Continued From Page 4] VA Chief Compares Wait Times.  

 

Gainesville Fisher House Foundation is pleased to  

announce that the 

Ribbon Cutting Ceremony  

for the Walk of Courage 

will be held in conjunction with the 

 VA Memorial Day Ceremony 

at the Fisher House 

1601 S.W. Archer Rd 

Friday, May 27th at 10 a.m. 

  

  

Parking Directions: 

Ceremony will begin promptly at 10 a.m. 

Please arrive early to be seated under the Tent. The Liberty Parking  Garage on the Mal-
com Randall VA Medical Center Campus has been reserved for this event. Signs and 
Security Officers will help guide you to the parking garage. You can enter the main en-
trance or from S.W. 16th Avenue. Shuttles will be available to assist getting you to the 
event site at the Fisher House. Dress attire is Business Casual. 

  

Gainesville Fisher House Foundation  

Memorial Day Ceremony at Forest Meadow East 

Monday, May 30th at 10 a.m. 



6 

When Congress passed the National Defense Authorization Act of 2016, it created the first new retired pay plan in a 

generation.  

The plan is not just new, it's revolutionary for the military. For the first time, service members will be responsible for 

contributing to and managing a portion of their own retirement savings.  

The new plan, called the Blended Retirement System (BRS), doesn't start until Jan. 1, 2018. All service members in 

uniform before that date and all retired service members are grandfathered under their current retired pay plans.  

Active duty members with less than 12 years of service on Dec. 31, 2017 will have one year after that date to opt into 

the new plan or stay with their present one. To opt in, Reserve Component members must have fewer than 12 years 

of “effective creditable years of service,” computed by dividing the member’s total number of retirement points by 

360.  

The BRS will be the retired pay plan for all service members who enter on or after Jan. 1, 2018. 

The Defined Benefit Under the BRS  

Service members will still receive a defined benefit based on their years of service and rank at retirement, and they 

must still serve at least 20 years to get that. Eighty percent of their retirement benefit is expected to come from this 

part of the plan. This defined benefit will be the average of service members’ 36 highest months of base pay times 

their years of service times 2 percent, instead of the 2.5 percent used in the current High 3 and Final Pay plans.  

At retirement (for active service members) or age 60 (for Reserve Component members), service members will have 

three payment options.  

They may choose a full annuity, the same as service members receive now, or they may choose a reduced annuity 

and an immediate lump sum. The lump sum is either 25% or 50% of the amount they would have received from the 

date they start collecting retired pay to their full retirement age, normally at age 67. The lump sum will be reduced 

using a discount rate determined by the Department of Defense (DOD) based on applicable studies of personal dis-

count rates for military personnel.  

The Defined Contribution 

The new part of the retirement plan, called the Defined Contribution, is expected to provide 20 %of service members' 

retirement benefit. How much they actually receive will depend on how much they contribute through payroll deduc-

tions, how much the federal government contributes, and how the service members invest these contributions in the 

Thrift Savings Plan (TSP). Service members will be able to take these contributions with them when they leave the 

Service if they serve at least two full years.  

Starting on service members’ 60th day of service, the government will contribute 1 % of their base pay to a tradition-

al (not Roth) TSP account. The service members will also automatically contribute 3 % of their base pay. Both con-

tributions will be invested in a TSP Lifecycle Fund account that is appropriate for the members' expected full Social 

Security retirement age of 67. Lifecycle Fund strategy is to invest in a mix of other TSP stock and bond funds for a 

particular target retirement date.  

After the service members receive their initial financial readiness training, they may change their contribution 

amount and the TSP investment fund. When service members begin their third year of service, they become fully                

                                                                                                                                                       [Continued on page 7] 

The first new military retired pay plan in a generation  

By Mark E. Overberg, Deputy Chief, Army Retirement Service 
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vested and may take all TSP funds with them when they leave the service. Also at that point, the government will 

begin matching the service members’ contributions dollar for dollar up to 3 % of their base pay. If the members raise 

their contribution to 4 %, the government will contribute 3.5 %.  If the members contribute 5 %, the government                 

will contribute 4 %. In all cases, the government will contribute its mandatory 1 %. Government contributions will 

continue until the service member completes 26 years of service.    

In all cases, the government will contribute its mandatory 1 percent. Government contributions will continue until the 

service members complete 26 years of service.  

Additional Notes  

The percentage of service members who will leave the service with some retirement benefit is expected to increase 
from 17 % now to about 85 % under the BRS. The new retirement benefit may make military service more competi-
tive and help the Services attract qualified recruits. Service members who receive a disability retirement may choose 
to have their retired pay calculated using their disability rating (capped at 60%) or the defined benefit (2.0 times years 
of service). Congress rescinded the Cost of Living Adjustment (COLA) formula that it created two years ago which 
would have set future COLA raises to 1 Wage Earner. Under the BRS, service members will receive full COLAs.  

The Blended Retirement System will also pay service members continuation pay after 12 years of service in return for 
4 years of additional service. The pay will vary from 2.5 to 13 months of basic pay for an active service member and 
from 0.5 to 6 months of basic pay for a Reserve Component member. The Department of Defense is developing fi-
nancial readiness training for all service members. This training and an associated retirement calculator that lets ser-
vice members change variables and project future retirement savings are expected to be available by January 2017, a 
year before any opt in decisions may be made.  

The Blended Retirement System is expected to achieve savings to DOD of approximately $4.8 billion over 10 years 
and annual savings of $1 billion once fully implemented. 

What’s next 

DOD is planning to request Congress make several changes to the BRS in 2016. 

 

 

 

 

     

 

 

 

 

     

[Continued from page 6] The first new military retired pay plan in a generation  

We’re on Facebook!! 

Gainesville MOAA 

Use the Link Below 

 

 

https://www.facebook.com/gainesvillemoaa/ 
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 In times of budget crunches, the big cuts get the headlines. But small, repeated cuts also add up to big bucks over 
time. 

For instance, the FY 2017 budget proposes capping military pay raises below the average American’s for the fourth 
year in a row. 

The 2017 basic allowance for housing (BAH) increase for currently serving personnel also will be shaved by 1 % for 
the third consecutive year, with two more years of 1% cutbacks coming after that. 

For most service members, the effect of these pay and allowance adjustments is masked. 

They still get a pay raise each year and likely still get a BAH increase each year. The increases just aren’t as big as 
they would have been without the caps. 

But that doesn’t mean the cuts have no impact. 

In fact, the cumulative effect compounds with each passing year, and it will follow some service members (those 
who retire under the depressed pay rates) for the rest of their lives in the form of reduced retired pay. 

So exactly how much are we talking about? 

First, let’s summarize the relative size of the caps for each year to date. 

For 2014, the military basic pay raise was capped 0.8 % below the average American’s pay raise (as measured by the 
Employment Cost Index, which is supposed to be the standard for military raises under the law unless the president 
proposes something different). 

For 2015, there was an addition-
al 0.8% pay-raise cap. In 2016, 
the cap was a full 1 %. The FY 
2017 budget proposes an addi-
tional 0.5% cap. 

For 2015 and 2016, the BAH 
raise was capped 1 % below ac-
tual housing cost growth, and 
current law will require another 
1% BAH cap for 2017, 2018, 
and 2019. 

The chart below shows the pro-
gressive, incremental losses 
those combined caps have im-
posed on an E-5 and an O-3, 
each with 10 years of military 
service.     

[continued on page 9] 

As I see it —small cuts add up to big bucks  

By Col. Steve Strobridge USAF (Ret) MOAA Director,  Government Relations 
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While the first-year pay loss was relatively small, the compounded losses have mounted with each passing year.   

The pay and allowance loss for 2017 alone will have grown above $2,000 for the E-5 and almost $3,300 for the O-

3.   

Their four-year cumulative losses will approach $5,000 and $8,000, respectively. 

Because both the O-3 and the E-5 likely would have been promoted at some point in those four years, the amounts 
would be larger still. 

What about their future retired pay? 

Without even considering any subsequent promotions or longevity increases or further pay-raise caps, the O-3’s re-
tired pay loss after 20 years’ service would be about $1,100 a year for life, just from these four “modest” pay-raise 
caps. Add in promotions, longevity increases, and likely further caps, and the future retired-pay loss would grow 
dramatically. 

Think this sounds a little alarmist? 

The last period of pay-raise caps began in the mid-1980s and continued through most of the ’90s. Service members 
who retired under those depressed pay tables between 1994 and 2004 lost (and still are losing) upward of $5,000 in 
retired pay each year for the rest of their lives. 

Unfortunately, history shows that once administrations and congresses start capping military pay raises, they don't 
stop until the cuts start hurting military retention and readiness. 

That’s why MOAA is urging Congress to learn from the past and restore military pay raises to match the average 
American’s —before the troops’ cumulative losses get any larger. 

[continued from page 8] As I see it —small cuts add up to big bucks  
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2016 Officers and Directors 

President  

Fred Judkins (CPT, USA) (352) 642-6992 

 fredjudkins@yahoo.com 

Vice President  

Treasurer  

Maurice Levy (Col, USAF Ret) (352) 338-3591 

 mauricedlevy@hotmail.com 

Secretary  

Parker Lawrence (CAPT, USN Ret)  (352) 373-4160 

 lawrencelaw@bellsouth.net 

Directors  

John Menoski (Capt, USAF) (386) 462-7033 

(Immediate Past President) menoski@msn.com 

Carter Nute (CAPT, USN Ret) (352) 335-1293  

(Past President) ccnute@cox.net 

Candy Gleason (Past President) (352) 333-8974 

 gleason6@cox.net 

Bernard Day (LtCol, USMC Ret) (843) 822-5035 

 bday58@cox.net 

Bill Moore (CDR, USN Ret) (352) 372-6628 

 wtmoore2@aol.com 

Mickey Smith (CAPT, USN Ret) (352) 376-6611 

 mickey@acceleration.net   

Walt Visniski (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

Robert Wight Jr (Lt Col USAF Ret) (352) 562-6080 

 buddw@cox.net 

Dennis Wait (850) 910-0441 

 devildog7562@gmail.com 

Committees 
 

-Legislative  

 
 

Walt Visniski  (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

-Membership -   

 
 

Roger Pierce (Maj, USAF Ret) (352) 378-7063 

 roger@piercepages.com 

-Newsletter/TOPS Liaison -   

 
 

Jim Gleason (COL, USA Ret) (352) 333-8974 

 gleason6@cox.net 

 
 

MILITARY OFFICER’S  WIVES (MOW) 2016 

 

SOCIAL HOUR 11:30AM  LUNCH 12:00 PM 

 

Tuesday, 26 January 2016 — Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

 

Tuesday, 29 March 2016—Military Officer’s Wives 

(MOW) Luncheon—Jason’s Deli 

 

Tuesday, 25 October 2016—Military Of-

ficer’s Wives (MOW) Luncheon—TBA 

GAINESVILLE CHAPTER  

CALENDAR OF EVENTS 

Thursday, 11February 2016—Luncheon (Valentine’s 
Event),  at Napolatano's—11:30 Social 12:00 Lunch 

Sunday, 10April 2016—Spring Brunch, Gainesville 
Country Club.  1230 CANCELLED 

Tuesday, 3 May 2016—Cinco De Mayo at  Linda 
Vista-(Tower Rd & Archer Rd)—social 11:30 Lunch  
12:00. 

June/July/August—No events. 

Monday, September  2016—Joint Luncheon with 
Rotary at Napolatano's—11:30 Social 12:00 Lunch. 
Speaker: TBA 

Sunday, 11 October 2016—Brunch/Membership 
Drive, (Speaker: TBA) Gainesville Country Club —
1230 

Friday, 11 November 2016— Veterans Day Picnic,   
Ginnie Springs—1430. 

Thursday, 8 December 2016—Holiday Dinner and 

Installation of Officers, Gainesville Country Club. 

Social Hour 1730- Dinner 1900 
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MOAA Chapter Board Meeting 

Date:  14 June 2016    Time: 1900 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and go to the left to the St 
Teresa meeting room]  

All Members, Perspective Members, Auxiliary Mem-
bers, and Spouses are welcome. 

PO BOX 5877                                                                            (352) 376-5226 

GAINESVILLE FL 32627-5877                                                Fax (352) 3728858 

 

                                 C. WHARTON COLE 

                                                            ATTORNEY AT LAW 

 

CHANDLER, LANG                                               726 NE FIRST   STREET              

HASWELL & COLE, P.A.                            GAINESVILLE, FLORIDA  32601 

JOIN    Vietnam Veterans of America, 
Chapter 1092,  Alachua County 

Contact:   President: Forest Hope  (352) 514-0270       
Secretary: Fred Judkins II  (352) 642-6992 

The VVA meets on the 4th Monday of each month at 
the American Legion, Post 16, Hall off NW 6th 
Street..  

Next Meeting: 27 June at 6pm at American    
Legion Post 16 

Frederick Malphurs, Author and Twitter Commen-
tator; former Director of  North Florida/South Georgia 
VHS.  

(352) 672-1482 

flmalphurs@gmail.com - Fredmalphurs.com 

Twitter: Talking about health care reform, reducing the 
costs and hassles of healthcare delivery. 
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Gainesville Chapter 

P.O. Box 142423 

Gainesville, FL 32614–2423 

We Thank Our Sponsors.  

Forest Meadows 

Funeral Homes 

 

Veterans  
   Funeral Care 

 

Jim Lynch 

Veteran’s Representative 

352-538-3119 

jlynch@forestmeadowsfh.com 


