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The Eagle’s Eye 
March 2016 

Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of America (MOAA) 

President’s Message:  

It is hard to believe that I am penning  comments # 2 already.  It has been a roller 

coaster of ups and down but all toward the good.   I do think that by the time Candy 

and Jim put out the next Eagle’s Eye, I will be saying it has been the fast track and I 

am controlling an Indy 500 car!  The pesky and frustrating details with our current 

banking situation will be resolved and focus will be on membership and recruiting.  

National MOAA is currently working hard to get us information for our recruiting, but 

it will be probably mid April before that happens. 

I attended my first JROTC awards ceremony on 3/12/2016 at the Best Western Grand.  

Walt Visniski presented the certificate and medal to our nominee.  I was very proud of 

Bell High School, the cadets, the staff, the administration and am so glad I live in the 

United States of America and am part of this MOAA organization.    

We have one new MOAA member who is willing to present awards, and I would wel-

come others. 

We have received this email and I would like you to think about it and if interested let 

me know or contact Lynn directly:  

“Hello!  My name is Lynn Newman. I am a longtime volunteer with HAVEN Hospice 

and am seeking your help. One of the many programs provided by HAVEN Hospice is 

honoring veterans in our care.  We provide a recognition ceremony, pin and, when the 

veteran passes away, a flag to cover the body. 

Here is why I am contacting you:  we need volunteers who would take part in the 

recognition ceremony for veterans at a very special time at the end of their lives.     

HAVEN will provide orientation for those volunteers.  Do you know any veterans will-

ing to serve in that capacity?   

I would be happy to meet with you and explain more about the program. You can reach 

me by phone: 352-377-4356 or by email:  newly2779@gmail.com” 

Thank you for your time to consider my request.  

Lynn Newman, HAVEN Hospice Volunteer                                       Continued on page 5 
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The variety of fee changes proposed in the FY 2017 DoD budget will make your head spin: 

• new enrollment fees; 

• new names for TRICARE Prime and Standard; 

• means-tested fees (basing fees on your retired pay amount); 

• different charges for seeing in-network versus out-of-network providers; 

• changing some cost shares from a percentage of the doctor bill to flat fees that vary for different kinds of provid-
ers; 

• adjusting fees by a new measure of health care inflation instead of the same COLA that applies to retired pay; 

• and more.   
Put all those changes together, and it’s tough to figure out what they mean for real people.  How, exactly, would they 
change what you can expect to pay for your military health care coverage?   

The answer, as usual, is it depends.   

It depends on whether you use TRICARE Standard, TRICARE Prime, TRICARE Reserve Select, TRICARE For 
Life, etcetera. It depends on whether you get your care in a military facility, from a civilian doctor in the DoD net-
work, or from a doctor who’s not in the network. It depends on how much health care you and your family use.   

MOAA has prepared some examples to show how the changes would affect annual costs for various currently serv-
ing and retired military families, assuming certain levels of health care needs. Most active duty families probably 
would see lower costs, while most retired families would pay significantly more.   

But these are only snapshots, estimating what your costs would be in the first year if all the various changes were en-
acted by Congress.   

The real penalty they entail lies in how they would change your share of health care expenses over time.   

Under current law, selected fees and copayments are adjusted annually by the same percentage as the retired-pay CO-
LA.     

The new proposals would adjust all fees and copayments annually by a measure of health care inflation called the 
National Health Expenditures (NHE) index — which is projected to grow at about 5.2 percent a year.   

What would that mean to you? The charts below show how annual fees for a retired family in TRICARE Prime (in-

network) and a family in TRICARE Standard (out-of-network) would jump the first year (2018) and then would 

grow dramatically faster in future years than they would if fees stayed indexed to the retired-pay COLA. 

                                                                                                                          Continued on Page 8 

 

        

      

                                                                                                                                                       

As I See It — Tricare Fee Changes Proposed in the FY 2017 Budget 

Colonel (USAF Ret) Steve Strobridge [MOAA Staff] 
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Name (s) _________________________________________________________________ 

Indicate your menu choice: 

 

Breakfast Buffet ($13.50): ________                  

 

Full Brunch ($23): ____________ 

 

Total Amount Enclosed  :  ________________, or “Charge to my GCC Account #_____________ 

We need to receive your reservation and payment by Tuesday 5 April in order to give the club our 
guest count. Want to attend but do not have transportation or if you have a problem with reservation 
deadline call Candy Gleason 333-8974.   Return this portion with your check payable to MOAA , to be 
received not later than  5April . 

Gainesville Chapter MOAA 

PO Box 142423 

Gainesville, Florida 

32614-2423 

 

MOAA SPRING BRUNCH 

GAINESVILLE COUNTRY CLUB 

7300 SW 35TH WAY 

GAINESVILLE, FLORIDA 

 

10 APRIL 2016               12:30 PM 

 

GUEST SPEAKER: JIM LYNCH 
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He noted that the lawmakers on the committee were among those who helped make significant improvements in 

benefits, “resulting in quality of life that’s commensurate with their service. "Sergeant Major of the Marine Corps 

Ronald Green said that service also has had to deal with funding decreases that “continue to eat away at our readi-

ness.” The Marine Corps "shouldn’t have to make decisions between quality of work and quality of life,” he said 

 The military services’ top enlisted leaders pointed out retirement confusion, housing deterioration and slow growth 

in overall compensation among top quality-of-life concerns for troops and families at a congressional hearing Fri-

day, where a California Democrat on the panel of lawmakers described his own expected $60,000 federal retire-

ment as "not a lot" and said it's "unfair for people to say" military compensation is "just not enough." 

“When you put it in context, I can’t believe the private sector can really lure away [military] people. You’ve got a lot 

of benefits,” said Rep. Sam Farr, D-Calif., during a hearing of the House Appropriations panel on military construc-

tion and veterans affairs. He said the private sector doesn’t offer benefits comparable to the military’s child care, 

free access to clinics for military members, Tricare for spouses and children, morale, welfare and recreation pro-

grams and discounts. 

“I’m totally for you, but it’s unfair for people to say it’s just not enough," Farr told the enlisted leaders. "Congress 

members have not had a COLA in 10 years. Talk about the morale here. And the retirement. ... I’ll retire here after 

26 years of federal service, and the retirement is $60,000,” he said. “It’s not a lot." 

 “I think we ought to put this into context. If a soldier comes to me and says 'you guys are shortchanging 

us' ... you’re not going to get a better benefit going to work for IBM,” Farr said. 

The senior enlisted advisers told lawmakers they're concerned about budget cuts' effects on the morale of troops and 

families. "When someone decides to join the military, they know what benefits are available, and they know what 

they are committing to," said Chief Master Sergeant of the Air Force James Cody. "Let’s have a real conversa-

tion and not try to arbitrarily correlate their service, what they do for their nation, compared to what anybody else 

does for their nation." 

Sergeant Major of the Army Daniel Dailey said he's visited dozens of installations in his first year in his position 

and spoken with thousands of troops and families. 

“Fiscal conservation is our duty as leaders in the public sector. But it’s hard to explain program and compensation 

cuts to a young soldier and his or her family,” Dailey said. “Whether actual or perceived, these things affect how 

they view our decisions. ... We have to ask ourselves, is the value of these cuts worth the potential impact on our 

soldiers and their families? They’re still deploying and still separating from their families.” 

Master Chief Petty Officer of the Navy (AW/NAC) Mike Stevens said pay and benefits are one of the top concerns 

he hears in the fleet. Because of the budget discussions that have been going on at senior levels, he said, sailors and 

families “feel it’s a matter of time before it actually occurs. There’s the perceived and the actual. It creates a level of 

anxiety that’s not healthy for the force.” 

            Continued on  Page 7 

Enlisted chiefs tell Congress pay fears are hurting morale 
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Chapter Member Walt Visniski presenting MOAA  ROTC Leadership Medal to Cadet 

Barnes, Bell High School Recipient during  Bell’s Banquet at the Best Western on March 

 

 

Our Facebook Page for our chapter is up and running.  The address is  https://www.facebook.com/gainesvillemoaa/   

I am posting to it often with updates from the Veteran Community including MOAA nationally. 

I look forward to seeing you at future events and hope you will feel free to contact me at  –  

fredjudkins@yahoo.com   with suggestions, concerns, and/or requests. 

Sincerely, 

Fred Judkins, President. 

Continued from  Page 1      President’s Message 
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A 401(k)-style retirement model that emphasizes savings over time may pose a problem for enlisted career troops, 

personnel chiefs for the armed services said this week. Speaking before a Senate Armed Services Committee panel 

on personnel posture Tuesday,Army Deputy Chief of Staff for Personnel Lt. Gen. James McConville said he worried 

that the Army's noncommissioned officers would be less likely to benefit from retirement reforms designed to help 

troops who save over the course of their careers. 

 

"A lot of our young soldiers live paycheck to paycheck. And if they can't start saving early, they're going to have a 

tough time staying with the force when they get to 20, 25 years," he said. "We have some great noncommissioned 

officers who are serving 32 years, doing hard work, and we want to make sure they have a good retirement when 

they get to that level." 

 

The retirement reform, set to become mandatory for all troops who enlist after Jan. 1, 2018, would replace the lump-

sum retirement payouts troops get now after leaving the service at 20 years  with a contribution-matching system, 

invested in a Thrift Savings Plan account. Troops who continue to serve after 12 years would also receive a 

"continuation pay" bonus.  

 

The 20-year retirement pensions would still be offered under the new plan, but would be worth about 80 percent of 

what they are today. 

 

In Tuesday's hearing, Sen. Angus King, an Independent from Maine, asked for input on the system."I've heard lower 

level enlisted people can't make the payments in the 401(k)," King said. "I'd just like your thoughts on how that looks 

now from the field." 

 

Vice Adm. Bill Moran, the chief of naval personnel, said he would like to see some flexibility for the Navy in the 

continuation pay feature of the new retirement plan."This continuation of pay at 12 years is locked right now at 12 

years," he said. "I believe, with the Navy in particular, with growing high-tech skilled environments and lower 

skilled requirements, we need flexibility in that 12 years "Moran suggested the Navy be offered the ability to apply 

continuation pay for troops anywhere between eight and 14 years of service, giving the officials the ability to force 

shape and build incentives in high-demand fields. 

 

Lt. Gen. Gina Grosso, deputy chief of staff for manpower, personnel and services for the Air Force, said she also 

wanted to see continuation pay flexibility built into retirement reforms. "We would [also] like to see matching to 30 

years of service, not stopping at 26, because we have a significant portion of our senior NCOs that serve who need to 

stay in beyond 26 years," she said.            Continued on page 7 

Personnel Chiefs Raise Concerns with Retirement Reforms (military.com) 
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Farr and Cody agreed a national discussion is needed on troops' compensation. 

Asked what their top quality-of-life concerns are for their troops, here’s what the leaders said: 

Air Force’s Cody: Troops are worried about the slowing of growth in compensation and their lost buying power. 

They worry about the impact of budget problems on readiness and whether there will be the resources to accom-

plish the mission. He listed other issues such as child care. 

Navy’s Stevens: In addition to the concerns about actual and potential cuts in pay and compensation, there is con-

cern about having enough resources to get the work done: “We call it quality of work,” he said. There’s also con-

cern about the deteriorating condition of buildings such as single sailors’ housing and work facilities. “Shore infra-

structure is not in the spotlight and doesn’t get a lot of attention, but one of these days we’re going to wake up and 

realize we’ve got a disaster out there,” he said. 

Army’s Dailey: Readiness — resources to make sure soldiers are prepared to do the mission; ensuring the force of 

the future has consistent and reliable resources to stay well above the pace of adversaries; and maintaining re-

sources that families need. 

Military Times. com 

Continued from page 4,   Enlisted chiefs tell Congress pay fears hurting morale 

The Marine Corps' deputy commandant for manpower and reserve affairs, Lt. Gen. Mark Brilakis, said he was un-

sure how the savings plan would affect enlisted Marines in practice, but added that he too would like to see flexi-

bility in continuation pay to give Marine Corps planners more options. 

 

"Because if we're having retention issues earlier, it will be one of those things that we can use to increase our re-

tention.”  he said. 

 

Details of the new retirement plan were passed in the 2016 National Defense Authorization Act last year. But the 

Pentagon has already started pushing for changes. The 2017 budget request included language asking Congress to 

revisit several part of retirement reform, including continuation pay. It also seeks to delay when junior troops can 

begin receiving matching contributions while letting longer-serving troops get matching contributions until they 

retire. 

 Continued from page 6.   Service Personnel Chiefs Raise Concerns with Retirement Reforms 
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And how about the proposal to change in-network cost-shares from a percentage of the provider’s charges to a flat 
fee?   

When you pay a percentage of charges under TRICARE Standard, your cost share rises over time by the same per-
centage as the payment to the doctor. TRICARE payments to doctors are tied to Medicare’s, and Medicare payments 
to doctors have risen very slowly over the past decade as Congress has tried to keep a lid on health costs. That means 
your cost share (20 percent of allowed charges for active duty families; 25 percent for retirees) has risen slowly as 
well.   

But what if your payment is switched 
to a flat fee that is adjusted subse-
quently at the rate of 5.2 percent a 
year, as envisioned in the defense 
budget proposal?   

At that rate, your cost would double 
in about 11 years — much faster than 
Medicare and TRICARE payments to 
doctors have grown.   

Let’s assume your doctor bill is $100. 
Your TRICARE Standard cost-share 
as a retiree under 65 today is 25 per-
cent of that, or $25. That’s exactly the 
flat fee the new budget proposals en-
vision for an in-network primary care 
visit in 2018.     

But how would that change over 
time?   

Let’s assume that $100 Medicare/
TRICARE payment to the doctor 
grows at 1.5 percent a year — which 
is faster than it actually has grown in 
the past.   

In 10 years, the TRICARE payment 
to the doctor would be $116, but your 
$25 flat fee would have grown to $42 
— and instead of paying 25 percent 
of the doctor bill, your share would 
have risen to 36 percent. 

 

 

 

           
                                         Continued on page 9 

Continued from page 2,  As I See It -  Tricare Fee Changes Proposed in FY 2017 

Budget 
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What would that mean to you? The charts on page 8 show how annual fees for a retired family in TRICARE Prime 
(in-network) and a family in TRICARE Standard (out-of-network) would jump the first year (2018) and then would 
grow dramatically faster in future years than they would if fees stayed indexed to the retired-pay COLA. 

And how about the proposal to change in-network cost-shares from a percentage of the provider’s charges to a flat 
fee?   

When you pay a percentage of charges under TRICARE Standard, your cost share rises over time by the same per-
centage as the payment to the doctor. TRICARE payments to doctors are tied to Medicare’s, and Medicare payments 
to doctors have risen very slowly over the past decade as Congress has tried to keep a lid on health costs. That means 
your cost share (20 percent of allowed charges for active duty families; 25 percent for retirees) has risen slowly as 
well.   

But what if your payment is switched to a flat fee that is adjusted subsequently at the rate of 5.2 percent a year, as en-
visioned in the defense budget proposal?   

At that rate, your cost would double in about 11 years — much faster than Medicare and TRICARE payments to doc-
tors have grown.   

Let’s assume your doctor bill is $100. Your TRICARE Standard cost-share as a retiree under 65 today is 25 percent 
of that, or $25. That’s exactly the flat fee the new budget proposals envision for an in-network primary care visit in 
2018.     

But how would that change over time?   

Let’s assume that $100 Medicare/TRICARE payment to the doctor grows at 1.5 percent a year — which is faster than 
it actually has grown in the past.   

In 10 years, the TRICARE payment to the doctor would be $116, but your $25 flat fee would have grown to $42 — 
and instead of paying 25 percent of the doctor bill, your share would have risen to 36 percent. 

We’re on Facebook!! 

Gainesville MOAA 

Use the Link Below 

 

https://www.facebook.com/gainesvillemoaa/ 

Continued from page 2,  As I See It —  Tricare Fee Changes Proposed in the FY 2017 

Budget 

SAVE THIS DATE, 3 MAY 2016 

Luncheon: CINCO DE MAYO AT LINDA VISTA 
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2016 Officers and Directors 

President  

Fred Judkins (CPT, USA) (352) 642-6992 

 fredjudkins@yahoo.com 

Vice President  

Treasurer  

Maurice Levy (Col, USAF Ret) (352) 338-3591 

 mauricedlevy@hotmail.com 

Secretary  

Parker Lawrence (CAPT, USN Ret)  (352) 373-4160 

 lawrencelaw@bellsouth.net 

Directors  

John Menoski (Capt, USAF) (386) 462-7033 

(Immediate Past President) menoski@msn.com 

Carter Nute (CAPT, USN Ret) (352) 335-1293  

(Past President) ccnute@cox.net 

Candy Gleason (Past President) (352) 333-8974 

 gleason6@cox.net 

Bernard Day (LtCol, USMC Ret) (843) 822-5035 

 bday58@cox.net 

Bill Moore (CDR, USN Ret) (352) 372-6628 

 wtmoore2@aol.com 

Mickey Smith (CAPT, USN Ret) (352) 376-6611 

 mickey@acceleration.net   

Walt Visniski (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

Robert Wight Jr (Lt Col USAF Ret) (352) 562-6080 

 buddw@cox.net 

Dennis Wait (850) 910-0441 

 devildog7562@gmail.com 

Committees 
 

-Legislative  

 
 

Walt Visniski  (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

-Membership -   

 
 

Roger Pierce (Maj, USAF Ret) (352) 378-7063 

 roger@piercepages.com 

-Newsletter/TOPS Liaison -   

 
 

Jim Gleason (COL, USA Ret) (352) 333-8974 

 gleason6@cox.net 

 
 

MILITARY OFFICER’S  WIVES (MOW) 2016 

 

SOCIAL HOUR 11:30AM  LUNCH 12:00 PM 

 

Tuesday, 26 January 2016 — Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

 

Tuesday, 29 March 2016—Military Of-

ficer’s Wives (MOW) Luncheon—Jason’s 

Deli 
 

Tuesday, 25 October 2016—Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

GAINESVILLE CHAPTER  

CALENDAR OF EVENTS 

Thursday, 11February 2016—Luncheon (Valentine’s 
Event),  at Napolatano's—11:30 Social 12:00 Lunch 

Sunday, 10April 2016—Spring Brunch, Gainesville 
Country Club.  1230 

Tuesday, 3 May 2016—Cinco De Mayo at  Linda 
Vista-(Tower Rd & Archer Rd)—social 11:30 Lunch  
12:00. 

June/July/August—No events. 

Monday, September  2016—Joint Luncheon with 
Rotary at Napolatano's—11:30 Social 12:00 Lunch. 
Speaker: TBA 

Sunday, 11 October 2016—Brunch/Membership 
Drive, (Speaker: TBA) Gainesville Country Club —
1230 

Friday, 11 November 2016— Veterans Day Picnic,   
Ginnie Springs—1430. 

Thursday, 8 December 2016—Holiday Dinner and 

Installation of Officers, Gainesville Country Club. 

Social Hour 1730- Dinner 1900 
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MOAA Chapter Board Meeting 

Date:  12 April 2016    Time: 1900 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and go to the left to the St 
Teresa meeting room]  

All Members, Perspective Members, Auxiliary Mem-
bers, and Spouses are welcome. 

PO BOX 5877                                                                            (352) 376-5226 

GAINESVILLE FL 32627-5877                                                Fax (352) 3728858 

 

                                 C. WHARTON COLE 

                                                            ATTORNEY AT LAW 

 

CHANDLER, LANG                                               726 NE FIRST   STREET              

HASWELL & COLE, P.A.                            GAINESVILLE, FLORIDA  32601 

JOIN    Vietnam Veterans of America, 
Chapter 1092,  Alachua County 

Contact:   President: Forest Hope  (352) 514-0270       
Secretary: Fred Judkins II  (352) 642-6992 

The VVA meets on the 4th Monday of each month at 
the American Legion, Post 16, Hall off NW 6th 
Street..  

Next Meeting: 28 March at 6pm at American Le-
gion Post 16 

Frederick Malphurs, Author and Twitter Commen-
tator; former Director of  North Florida/South Georgia 
VHS.  

(352) 672-1482 

flmalphurs@gmail.com - Fredmalphurs.com 

Twitter: Talking about health care reform, reducing the 
costs and hassles of healthcare delivery. 
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Gainesville Chapter 

P.O. Box 142423 

Gainesville, FL 32614–2423 

We Thank Our Sponsors.  

Forest Meadows 

Funeral Homes 

 

Veterans  
   Funeral Care 

 

Jim Lynch 

Veteran’s Representative 

352-538-3119 

jlynch@forestmeadowsfh.com 

HAPPY 

 ST PATRICK’S 

DAY 

 


