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CHAPTER VALENTINE’S LUNCHEON 
FEBRUARY 11, 2016 

 (See page 3) 

The Eagle’s Eye 
January 2016 

Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of America (MOAA) 

 

President’s Message:  

Over the last few days, I have been wondering what I have gotten myself into, and feel-

ing way behind where I wanted to be with MOAA activities.  Then this evening I got a 

call from Candy Gleason, and thought maybe AWOL would be a viable option.  But I 

took some time to reflect on where I am in the process and a deep breath and called 

back.  It is a great team of people that we have in MOAA! 

At the last board of directors meeting I received permission to develop a Facebook 

Page for our chapter.  The address is  https://www.facebook.com/gainesvillemoaa/  

(click on this link).  I hope that if you are a Facebook user, you will “like” the page and 

if not become one. I will be posting to it often with updates from the Veteran Commu-

nity including MOAA national. 

I met with Roger Pierce and have access to our Web Page and am beginning to under-

stand it.  I attended the MOAA State Leadership conference a couple of weeks ago, 

met some great people, and learned how hard MOAA national works on our behalf.   

Our Valentine’s luncheon (Thursday, 11 February) will be fun. See the registration 

form on page 3.  

The Veteran’s Awards Banquet (Saturday, 27 February) will be special with our nomi-

nee’s recognized and others recognized though other veteran organizations. Call Candy 

or Jim Gleason to obtain tickets.  

I look forward to seeing you at these events, and for a good year with this great MOAA 

Chapter. 

Fred Judkins 
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Naval Academy Community Responds: Keep the 'Man' in 'Midshipman' 
 

 

 

Should the Navy change the title of "midshipman"? 

 

Thousands of people say no. 

 

Naval Academy alumni, Annapolis residents and others voiced opposition this week to the Navy's review of job titles in the 
pursuit of gender-integration -- particularly the removal of the word "man" from ranks like midshipman. 

 

Several readers reached out to The Capital to echo the sentiment of Anthony Papandrea, a 76-year-old graduate of the Class of 

1961 who called the initiative "political correctness run amok." 

 

"Every time I think the PC Police has run out of ridiculous causes, they find something else to complain about," said Vince Za-

maria, an Annapolis resident and midshipman sponsor for over a decade. "They will not be happy until they have ruined our 

country." 

 

A Navy official said "it is likely that because of the history and legacy associated with the rank of midshipmen, there will not 

be a change" -- but that the title is up for review nonetheless. A report of recommendations from the chief of naval operations is 

due to the secretary of the Navy April 1. 

 

Jobs like construction man, Corpsman and Torpedoman "will likely be updated to better explain what the rating actually does 

and make them gender neutral," said the official, who spoke on a condition of anonymity. 
 

 

Sorry Navy  Boys and Girls, West Point Doesn’t Have This Challenge With CADETS. 
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Number of Reservations:  _________________ 

Total Amount Enclosed  ($16 per person):  __________  

Checks made out to: Gainesville MOAA 

[We need reservations by Friday,  5 February  in order to give our final headcount —–—                                  

call  Candy Gleason  333-8974 if you have any problem with this deadline] 

Gainesville Chapter MOAA 

PO Box 142423 

Gainesville, Florida 

32614-2423 

Valentine’s Luncheon 

At: NAPOLATONOS, 606 NW 75th Street, Gainesville FL 

352-332-6671 

 

 

Bread 

Salad 

Pork Loin  

Mushroom Gravy 

Mashed Potatoes 

OR 

Chicken Parmigiana 

Ice Tea 
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A great evening honoring Veterans - MOAA will have 2 Tables. 

Buy tickets by calling or emailing Candy Gleason (352) 333-8974  
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God Bless America And Our Troops 
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The Wounded Warrior Project, a national nonprofit organization that supports service members wounded in the line of duty, has been 
accused of blowing millions of dollars in donation money on spoils for its staff, according to a new two-part CBS News investigation. 

The CBS investigation was reportedly inspired by Charity Navigator, a nonprofit organization that promotes fiscal transparency among 
charities. Its scrutiny of public records found that WWP spent 60 percent of its donations on veterans, the remainder of which the CBS 
News team set out to account for. 

"According to the charity's tax forms, spending on conferences and meetings went from $1.7 million in 2010, to $26 million in 2014," 
the report reads. "That's about the same amount the group spends on combat stress recovery — its top program." 

Officials with the WWP denied CBS' requests to speak with its CEO Steven Nardizzi. 

On Wednesday, the WWP issued a statement on its website calling the CBS story a "false news report." The organization called itself an 
"open book" and "a leader in nonprofit transparency." It also faulted CBS for allegedly not contacting WWP's top auditor to check the 
numbers prior to broadcasting the story. The auditor, Richard M. Jones, "stands by our financial statements, our reporting methods, our 
public filings, and our independent audits," the statement reads. 

The statement also notes the WWP's recent multimillion-dollar investments in its new Warrior Care Network among other programs. 

Ryan Kules, a spokesman, defended the organization's spending, telling CBS that the conferences and meetings enhanced team-building, 
organizational alignment and service quality. He refuted accusations, made by former employees, of excessive spending outside of 
WWP conferences and that WWP used donation money to purchase alcohol, the report says. 
 

CBS News says it interviewed more than 40 disillusioned ex-employees for the report. Their allegations of excessive spending include 
claims that: 

• WWP employees were directed to stay in an expensive hotel during a conference, despite living locally. 

• The CEO, Nardizzi, spent money on extreme entrances to events — once even rappelling off of a building. 

                                                                                                                                                                                      Continued on page 9 

 

Wounded Warrior Project Accused of Blowing Millions of Dollars 
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1. Ensure any TRICARE reform sustains top-quality care  

Military health care recommendations from the Military Compensation and Retirement Modernization Commission have the potential to 
stimulate major changes to military health care programs. MOAA will strive to ensure the problems with TRICARE are addressed in a sys-
temic manner, programs that are working well are sustained, and problem areas are addressed to improve care, coverage, and readiness.   

2. Prevent disproportional TRICARE fee increases  

A unique military health care plan is an essential offset to the arduous conditions in a military career. Any fee-adjustment formula must rec-
ognize that military beneficiaries prepay very large premiums for their lifetime coverage through decades of service and sacrifice, and the 
country must have a higher obligation to them than what corporate employers demonstrate for their employees. To that end, a percentage 
increase in military beneficiaries' health care fees in any year should not exceed the percentage increase in their military compensation.  

MOAA adamantly will resist proposals to make military health care programs more like those offered by civilian employers and that add 
thousands of dollars a year to military beneficiaries' costs.   

3. Sustain military pay comparability with the private sector   

Congress worked to improve military pay after previous pay-raise caps caused retention problems. For 2016, the military pay raise was 
capped at 1.3 percent, 1 percentage point below the 2.3-percent private-sector pay growth, as measured by the Bureau of Labor Statistics' 
Employment Cost Index (ECI). This is the third consecutive year of capping military raises below the statutory ECI standard, and the presi-
dent's budget envisioned additional caps for six consecutive years. Past history with military pay-raise caps shows they continue until they 
hurt retention and readiness. MOAA strongly objects to further planned pay caps. This unwise process generated retention crises in the 
1970s and '90s. Sustaining pay comparability is essential to long-term retention and readiness.     

4. Block erosion of compensation and commissary benefits  

Protect against privatization, consolidation, reduction in services, or elimination efforts in commissary and exchange programs. Sustain 
funding support, and guard against diminution of this substantial benefit for active duty, reserve, and retired servicemembers and their fami-
lies and survivors.     

5. Protect military retirement/COLAs  

Proposals to cap annual COLAs below inflation or to redefine and depress the Consumer Price Index for the purpose of geometrically de-
pressing successive annual adjustments would break long-standing statutory commitments to them.   

Accordingly, MOAA is gratified the FY 2016 NDAA repealed the final section of a COLA-reducing law that was enacted two years ago for 
future military retirees. Under the repealed law, future military retirees would have had their annual COLAs capped 1 percentage point be-
low inflation until age 62.   

MOAA was instrumental in repealing the COLA cap, with members sending more than 300,000 messages to Capitol Hill in just a few 
months. MOAA will continue to exert every effort to preserve the congressional intent, as expressed in the House Armed Services Commit-
tee Print of Title 37, U.S. Code, “to provide every military retired member the same purchasing power of the retired pay to which he was 
entitled at the time of retirement [and ensure it is] not, at any time in the future ... eroded by subsequent increases in consumer prices.”   

            

           Continued on Page 8 

MOAA'S TOP 10 LEGISLATIVE GOALS FOR 2016 [MOAA.ORG] 



8 

6. Sustain wounded-warrior programs and expand caregiver support  

A recent RAND Corp. study of caregivers found more than 1 out of 6 of our nation's 5.5 million caregivers are caring for post-9/11 veterans. 
Nearly 40 percent of these caregivers are under the age of 30 and will remain in the role of caregiver for decades to come. We must do more 
to support these caregivers who are providing an estimated $3 billion a year in services to our wounded, ill, and injured servicemembers and 
veterans. Improvements to respite care, employment accommodations, and health care are a priority. Full-time caregivers of severely disa-
bled veterans from conflicts prior to Sept. 11, 2001, must be included in Caregiver Act services, support, and respite care.  

More must be done to ensure medical and benefit systems are providing continuity of care and coverage for wounded warriors of all services 
and components, including reasonable assistance, training, mental health and family-marital counseling, and compensation for their depend-
ent and nondependent caregivers.  

DoD and the VA have made progress toward increasing the number of behavioral health care providers, but timely access to qualified, ap-
propriate mental health intervention and treatment remains difficult in many DoD and VA health care facilities. The shortage of mental 
health care providers results in increased referrals to civilian providers, many of whom have little knowledge or understanding of military 
culture and the unique needs of military families. Specialized training and military cultural-awareness programs should be expanded for 
community providers to improve efficiency when working with servicemembers and veterans and their families.  

The health and well-being of the all-volunteer force has never been more critical. DoD and the VA must have viable and effective systems of 
care and support that address all warrior physical, mental, and emotional issues, including managing pain, substance use, and complex trau-
ma conditions. Senior commanders must continue to strengthen efforts to establish a command climate that eliminates stigma associated 
with seeking mental health care. Establishing a culture that encourages individuals to seek help as an act of strength rather than as a sign of 
weakness is central to transforming the willingness of servicemembers to seek treatment. 

7. End disabled/survivor financial penalties  

MOAA supports a plan to phase out the disability offset to retired pay for all disabled retired servicemembers, with initial priority for those 
who were prevented from serving 20 years solely because they became severely disabled in service. MOAA will work with Congress, DoD, 
and the administration to advance this proposal as a further important step toward ending the offset for all disabled retirees. 

MOAA strongly believes when military service causes a servicemember's death, DIC should be paid in addition to SBP rather than being 
subtracted from it. To the extent funding cannot be obtained for immediate, full repeal, MOAA will seek interim steps to extend and substan-
tially upgrade compensation for these most deserving survivors by supporting legislation to extend the Special Survivor Indemnity Allow-
ance (SSIA) beyond the current statutory expiration date of Oct. 1, 2017. Congress enacted SSIA as an interim means of easing financial 
penalties for survivors affected by the deduction of DIC from SBP. Since October 2008, qualifying surviving spouses have received gradual-
ly increasing monthly payments. The FY 2017 monthly allowance will be $310. It will be essential to include an extension provision in the 
FY 2017 defense bill to keep these survivors from experiencing a significant income loss.   

8. Fix Guard/Reserve retirement  

Guard and Reserve families cannot be indefinitely burdened with irreconcilable 
tradeoffs between civilian employment, personal retirement planning, and family 
obligations. Operational Reserve policy requires reservists to serve one of every 
five years on active duty, though many already have served multiple combat 
tours equal to active force deployment cycles. Regardless of reemployment pro-
tections, periodic long-term absences from the civilian workplace can only limit 
these servicemembers' upward mobility and employability, as well as personal 
financial security.  The new hybrid retirement plan (for service entrants on or 
after Jan. 1, 2018), composed of reduced retired pay and a matched 401(k)-style 
system, will require robust financial education of all servicemembers, including 
guardmembers and reservists, to protect their retirement interests.   

 

MOAA'S TOP 10 LEGISLATIVE GOALS FOR 2016 [MOAA.ORG]         Continued  from Page 7 

We’re on Facebook!! 

Gainesville MOAA 

Use the Link Below 

 

https://www.facebook.com/gainesvillemoaa/ 
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9. Improve spouse and family support  

Preserve funding for family support; morale, welfare and recreation; 
exchange; commissary; and other critical support services and quality
-of-life programs. Improve and enhance access to affordable, quality 
child care. MOAA recognizes the significance of continued crucial 
support of military family members bearing the brunt on the home 
front of over a decade at war. MOAA will work with Congress, DoD, 
and others in ensuring necessary family support and quality-of-life 
services across all components, installations, and communities. Mili-
tary families with a special-needs member face additional stressors. 
More must be done to enhance support services and health care for 
these families.   

10. Assure timely access to the VA, and elimi-
nate the VA claims backlog  

The VA must aggressively implement reforms to assure timely 
access to the quality care most enrolled veterans experience. 
Changes in leadership in some facilities, recruitment of sepa-
rating DoD medical professionals, upgrades of clinical space, 
and an overhaul of the out-of-date scheduling system are 
needed. MOAA supports a comprehensive, strategic plan for 
VA health care delivery in the 21st century.  

The VA must double down on efforts to improve mental health 
care delivery and address the number of veteran suicides. The 
VA and DoD need to strengthen their collaboration in delivering 
long-term medical and benefits counseling and caregiver sup-
port for catastrophically disabled veterans.   

To sustain VA services to the nation's veterans, two-year fund-
ing across all VA accounts must be enacted. MOAA will contin-
ue to be watchful against any initiative that would force dual-
eligible beneficiaries, solely as a cost-savings measure, to 
choose between the DoD and VA health systems.   

If you have questions or concerns about MOAA's legislative 
goals please call the Member Service Center at 1-800-234-

6622 or email  legis@moaa.org 

• See more at: http://www.moaa.org/Content/Take-Action/
Top-Issues/Currently-Serving/MOAA-s-Top-10-

Legislative-Goals-for-
2016.aspx#sthash.qKaVg7mC.dpuf 

 

 

MOAA'S TOP 10 LEGISLATIVE GOALS FOR 
2016 [MOAA.ORG]                             Continued from Page 8 

• The organization paid $3 million for its employees to attend 
a three-day WWP conference. 

The second part of the report aired Wednesday on "CBS This 
Morning." You can watch it below: This is far from the first criti-
cal media coverage of the WWP. 

On Wednesday, the New York Times released a similar special 
report about the charity's spending. 

In April, Hampton Roads, Virginia-based News Channel 3 at-
tempted to delve into some of the same Charity Navigator data that 
CBS examined, though its piece mostly focused on Nardizzi's ap-
parent opposition to so-called "charity watchdogs." 

That report made a point of underscoring the value of donors per-
forming independent checks, claiming that the 
news team's "investigation shows how a charity and a charity-

checking organization can review the same data and come up with 
different results." A June report by The Daily Beast criticized 
Nardizzi, saying he pays his executives too much. 

"Nardizzi is an advisory board member of the Charity Defense 
Council, an outfit with lofty ambitions," The Daily Beast's Tim 
Mak wrote. "The organization wants to remake the entire charita-
ble sector to be more permissive of high overhead and high execu-
tive compensation, explicitly citing as its model the oil industry’s 
efforts to rehabilitate its public image." 

Wounded Warrior Project       Continued from page 6  

 

The End. On January 27, 1973, the Paris Peace Ac-

cords ended U.S. involvement in the Vietnam War.  
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2016 Officers and Directors 

President  

Fred Judkins (CPT, USA) (352) 642-6992 

 fredjudkins@yahoo.com 

Vice President  

Treasurer  

Maurice Levy (Col, USAF Ret) (352) 338-3591 

 mauricedlevy@hotmail.com 

Secretary  

Parker Lawrence (CAPT, USN Ret)  (352) 373-4160 

 lawrencelaw@bellsouth.net 

Directors  

  

John Menoski (Capt, USAF) (386) 462-7033 

(Immediate Past President) menoski@msn.com 

Carter Nute (CAPT, USN Ret) (352) 335-1293  

(Past President) ccnute@cox.net 

Candy Gleason (Past President) (352) 333-8974 

 gleason6@cox.net 

Bernard Day (LtCol, USMC Ret) (843) 822-5035 

 bday58@cox.net 

Bill Moore (CDR, USN Ret) (352) 372-6628 

 wtmoore2@aol.com 

Mickey Smith (CAPT, USN Ret) (352) 376-6611 

 mickey@acceleration.net   

Walt Visniski (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

Robert Wight Jr (Lt Col USAF Ret) (352) 562-6080 

 buddw@cox.net 

  

Committees 
 

-Legislative  

 
 

Walt Visniski  (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

-Membership -   

 
 

Roger Pierce (Maj, USAF Ret) (352) 378-7063 

 roger@piercepages.com 

-Newsletter/TOPS Liaison -   

 
 

Jim Gleason (COL, USA Ret) (352) 333-8974 

 gleason6@cox.net 

 
 

MILITARY OFFICER’S  WIVES (MOW) 2016 

 

SOCIAL HOUR 11:30AM  LUNCH 12:00 PM 

 

Tuesday, 26 January 2016 — Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

 

Tuesday, 22 March 2016—Military Officer’s Wives 

(MOW) Luncheon—Gainesville Country Club 

 

 

Tuesday, 25 October 2016—Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

GAINESVILLE CHAPTER  

CALENDAR OF EVENTS 

Thursday, 11February 2016—Luncheon 
(Valentine’s Event),  at Napolatano's—11:30 Social 
12:00 Lunch 

Sunday, 10April 2016—Spring Brunch, Gainesville 
Country Club.  1230 

Tuesday, 3 May 2016—Cinco De Mayo at  Linda 
Vista-(Tower Rd & Archer Rd)—social 1800—

Dinner 1830. 

June/July/August—No events. 

Monday, September  2016—Joint Luncheon with 
Rotary at Napolatano's—11:30 Social 12:00 Lunch. 
Speaker: TBA 

Sunday, 11 October 2016—Brunch/Membership 
Drive, (Speaker: TBA) Gainesville Country Club —
1230 

Friday, 11 November 2016— Veterans Day Picnic,   
Ginnie Springs—1430. 

Thursday, 8 December 2016—Holiday Dinner and 

Installation of Officers, Gainesville Country Club. 

Social Hour 1730- Dinner 1900 
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MOAA Chapter Board Meeting 

Date:  9 February 2016    Time: 1900 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and go to the left to the St 
Teresa meeting room]  

All Members, Perspective Members, Auxiliary Mem-
bers, and Spouses are welcome. 

PO BOX 5877                                                                            (352) 376-5226 

GAINESVILLE FL 32627-5877                                                Fax (352) 3728858 

 

                                 C. WHARTON COLE 

                                                            ATTORNEY AT LAW 

 

CHANDLER, LANG                                               726 NE FIRST   STREET              

HASWELL & COLE, P.A.                            GAINESVILLE, FLORIDA  32601 

JOIN    Vietnam Veterans of America, 
Chapter 1092,  Alachua County 

Contact:   President: Forest Hope  (352) 514-0270       
Secretary: Fred Judkins II  (352) 642-6992 

The VVA meets on the 4th Monday of each month at 
the American Legion, Post 16, Hall off NW 6th 
Street..  

Next Meeting: 22 February at 6pm. at  American 
Legion Post 16 

Frederick Malphurs, Author and Twitter Commen-
tator; former Director of  North Florida/South Georgia 
VHS.  

(352) 672-1482 

flmalphurs@gmail.com - Fredmalphurs.com 

Twitter: Talking about health care reform, reducing the 
costs and hassles of healthcare delivery. 
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Gainesville Chapter 

P.O. Box 142423 

Gainesville, FL 32614–2423 

We Thank Our Sponsors.  

Forest Meadows 

Funeral Homes 

 

Veterans  
   Funeral Care 

 

Jim Lynch 

Veteran’s Representative 

352-538-3119 

jlynch@forestmeadowsfh.com 

HAPPY  

VALENTINES 

DAY 


