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Come to Gainesville MOAA’s 19 September Chapter Luncheon. 

See Page 3 for Details 

The Eagle’s Eye 
August 2016 

 

 

Newsletter of the Gainesville, Florida, Chapter of the Military Officers Association of America (MOAA) 

President’s Message:  

News has been pretty awful in the last couple of months with some horrific shootings 

and rhetoric that rips at our fabric.  In the middle of this there are glimpses of good that 

don’t make the news.  Two examples: Forest Meadows is providing full funeral ser-

vices, including a casket and transport to Bushnell National Cemetery for burial with 

Military Honors for Veterans  who die in a hospital in Alachua County, and whose re-

mains are unclaimed.  That veteran, in the past, would be buried in a pauper’s grave.  

Following the shooting at the night club in Orlando, the Vet Center provided hundreds 

of bereavement counseling sessions to victims families (non veterans) and a bilingual 

translator for several days.  (red-tape did not get in the way of doing the right thing). 

I am now a VAVS REP and MOAA will be serving coffee/donuts once a month. (about 

a 2 to 2 1/2 hour commitment for 2-4 of us). 9/8, 10/13, 11/10 are the dates  that we 

have committed to so far. We will meet in the Volunteer Services office at 8:30 and take 

the coffee and donuts to the main lobby area.  We will display our banner.  Please con-

sider volunteering. Email me at fredjudins@yahoo.com 

 We can also serve as Red Shirt Roving Ambassadors (minimum commitment is 4 hrs a 

month).   

If you make donations to the VA, you can do so under the MOAA now.  I can email you 

a partially prefilled donation form. 

If you are on Facebook, follow/like us at  https://www.facebook.com/gainesvillemoaa/.   

Look forward to seeing you at Napolitano’s for our luncheon on 19 September! The VA 

Medical Director is providing us with two excellent speakers.  

Sincerely, 

Fred Judkins, President. 
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MOAA Volunteers — Serve Coffee and Donuts: Call or Email Fred Judkins 
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 LUNCHEON 

Gainesville MOAA’s September Chapter Luncheon 

 

Date: Monday, 19September 2016 

Time: 11:30am— 1:00pm 

Location: Napolatano’s Restaurant (606 NW 75th Street, Gainesville, FL) 

 

Event schedule: 

11:30AM-1200PM Social — Cash Bar 

12:00PM-12:30PM — Hot Buffet Luncheon ($15 inclusive per/person) 

12:30PM—1:00PM— Special Guest Speakers from the VA 

 

______________________________________________________________________________ 

Buffet Menu: Lasagna, Roast Pork, Mashed Potatoes, Tossed Salad & Bread, Iced Tea 

 

TOTAL RESERVATIONS__________________ 

We need your reservation request not later than Thursday, September 8, 2016 

 

Name: ________________________________________________________ 

                                                 (Wear your MOAA name badge} 

 

Guest Name:  ____________________ _______________________________ 

 

 

 

RSVP with check — $15/person to: 

Gainesville Chapter MOAA 

PO Box 142423 

Gainesville FL 32614-2423 
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The New Military Retirement System has Major Flaw by Andrew Tighman 

Top financial experts are worried about a key piece of the military's new blended retirement system and are urging 

the Pentagon not to shortchange career troops — especially enlisted service members.  

 

Specifically, the American Academy of Actuaries is scrutinizing the new system's lump-sum payout option and 

precisely how the Pentagon will calculate it for those who elect to cash such a large portion of their pension.   

 

Military retirement reform became law last year and takes effect in 2018, giving future retirees the option of tak-

ing traditional monthly pension checks or accepting smaller monthly pay along with a lump-sum cash payment at 

the time of separation. The lump sum would total either 50 percent or 25 percent of a service member's promised 

pension benefits.  

 

It’s similar to the military's longstanding "REDUX" retirement option, which offers cash up front in exchange for 

smaller monthly checks. But unlike REDUX, which offers a flat $30,000 cash payment, the new lump-sum option 

will offer cash payments that will vary for individual troops based on the value of their personal retirement pack-

age as defined by pay grade and years of service.    

Determining the amount of that lump-sum check is more complicated than simply totaling future monthly pension 
checks. Rather, the calculations will rest upon a "discount rate," a device that financial professionals use to meas-
ure the current value of future payments. Discount rates assume money today is more valuable than money tomor-
row. Akin to reverse interest rates, the process shaves money from the current value of a future benefit. So higher 
discount rates yield smaller lump-sum payments.  
 

Therein lies the actuaries' concern.   
 

During the debate over military retirement reform, estimates varied dramatically for the total value of a service 
member's retirement benefit. An independent commission, for example, said last year that a senior enlisted service 
member in the E-7 pay grade could expect retirement benefits worth $201,282. By contrast, the Defense Depart-
ment suggested that same E-7 could expect $1.1 million in "lifetime retirement income."   
 

The difference hinged on the discount  rate. As it evaluated the consequences of reform, the independent Military 
Compensation and Retirement Modernization Commission assumed a rate of 8 percent for officers and 12 percent 
for enlisted service members. In today’s financial markets, discount rates typically hover between 2 and 4 per-
cent.  
 

“This higher rate would result in settlement amounts  that are, in some cases, less than half the amount that the 
same benefit would be settled for in a corporate pension plan, as part of a domestic relations action, or in the 
broader financial markets,” William Hallmark, chairman of the American Academy of Actuaries' pension practice 
council, wrote to the Defense Department this month.  

Such a steep discount rate would be a bad deal for troops, Hallmark warned, appealing primarily to those who 
don’t understand what they risk losing or who face such financial hardship they simply don't have another choice. 
He also questioned the military compensation commission’s suggestion that different discount rates should apply 
to officers and enlisted troops, resulting in enlisted troops receiving far less money. The commission based that 
recommendation on studies suggesting enlisted troops would be more eager to take the cash up front and therefore 
won't require much convincing to take an option that, ultimately, would saves the government money.  
 

                   Continued on page 8 
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 An Aug. 1 op-ed on Politico.com by Todd Harrison, a senior fellow at the Center for Strategic and International 
Studies, rightly took the Senate to task for proposing very large housing-allowance cuts for thousands of service-
members.   

It called the Senate initiative “perhaps the most misguided proposal with the greatest potential for unintended con-
sequences.”   

Rather than highlighting, as MOAA did, the devastating financial impact of the plan for various types of service-
members, the op-ed cited other downsides, including potential effects on local housing markets and the possibility 
of raising DoD housing costs.   

Unlike MOAA, again, it didn’t take issue with making significant cuts in personnel accounts.  Indeed, it cited bo-
gus arguments to the effect “rising personnel costs are squeezing out investments in new technologies and weapon 
systems.”   

In fact: (a) personnel costs are no longer growing, (b) the growth in the first decade of the century was a necessary 
correction for more than a decade of previous cutbacks that caused retention and readiness problems in the late 
1990s, and (c) personnel costs have remained steady at a little over 30 percent of the DoD budget for the past 30 
years. (What’s actually squeezing new technologies and weapon systems is exploding cost overruns in both acqui-
sition and operations and maintenance accounts.)   

But the author’s main argument against cutting housing allowances is that “immediate cash compensation is what 
employees value most — more than noncash forms of compensation (like health care) and deferred benefits (like 
retirement pensions).”   

So the author’s recommended alternative is to cut “benefits many servicemembers don’t even know they have and 
therefore do not value, like the Medicare-Eligible Retiree Health Care benefit [TRICARE For Life (TFL)].”   

In effect, this is the old argument that we could gut retirement benefits and give the troops a pickup truck and 
they’d be happier.   

If we only checked first-termers, this might prove true. But the longer people serve, the more value they place on 
those longer-term benefits — and the stronger the benefits get as retention incentives.   

Twenty years ago, Congress and DoD went down the “let’s cut future benefits” path by cutting retired pay value 
20 percent (remember the “Redux” retirement change?), closing large numbers of military hospitals and clinics, 
and effectively locking Medicare-eligible retirees out of any military health care.   

In the ensuing years, declining career retention and exit surveys indicating the main difference was Redux led the 
Joint Chiefs to urge its repeal. Concerned that angry retirees were influencing younger friends and family mem-
bers not to enlist/reenlist over broken promises of “lifetime health care,” the Chiefs also urged a health care fix for 
Medicare-eligibles. These were major factors in Congress’ repeal of Redux and subsequent enactment of TFL.   

So op-ed authors can make all the assertions they please that troops don’t know or care about retirement and 
health care.     

History shows those who pursue a military career care about them — a lot.   

 

 As I See It -  Who Cares About Tricare For Life? By Steve Trowbridge (USAF, Ret), MOAA 
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Keep Housing Allowance Alive - MOAA 

The Senate Armed Services Committee (SASC) surprised many when it proposed reducing hous-
ing benefits to troops in the FY17 defense bill. The SASC provision would allow servicemembers 
to receive only the actual cost for housing, rather than the housing stipend, which is based cur-
rently on rank, geographic location, and dependency status.   

Sen. Lisa Murkowski (R-Alaska) introduced an amendment striking the provision from the defense 
bill. Sen. Susan Collins (R-Maine) joined with Murkowski on the senate floor on Thursday, sup-
porting the effort to stop the cut to the housing benefit.    

"The current allowance system strikes an appropriate balance in providing compensation to mili-
tary members and assistance for their living expenses," said Collins.    

The SASC provision would also reduce the combined value of the housing allowances received by 
dual military couples and roommates. Servicemembers would receive the applicable housing al-
lowance amount for his or her grade, divided by the number of servicemember occupants.    

In her statement to Senate colleagues, Collins said, “women are five times more likely to be affect-
ed by this reduction in housing allowances than their male counterparts, this provision could have 
a profound implication for both recruitment and retention of our all-volunteer force and discourage 
our best and our brightest from staying in the service.”   

Collins has been a consistent supporter of maintaining the military housing allowance, and fought 
to prevent a housing allowance cut in last year's defense bill.   

“Last year I spearheaded a successful movement to remove a similar provision from the fiscal 
year 2016 NDAA. I am disappointed to see that this proposal has resurfaced again this year. I am 
pleased to work with my colleague from Alaska [Murkowski] to remove a provision that I believe is 
both unfair and harmful,” Collins said.    

 “It is not like our military families don't have enough to worry about. And that is over and above 
the anxiety that goes along with deployment,” said Murkowski. “These days they must worry about 
force structure reductions, frequent PCS moves, needing to understand the latest and greatest 
TRICARE complexities, and figuring out whether the old retirement paradigm or the new retire-
ment paradigm is better…that just adds to the stress, adds to the anxiety.”   

MOAA applauds Murkowski and Collins in their fight to remove this unfair and harmful provision. 
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The July Consumer Price Index (CPI) is 233.806, remaining .2 percent below the FY 2014 COLA baseline. The 2015 COLA 

will be based on the CPI average from July through September. With two months to go, the chances of a positive FY 2016 

COLA look slim. If there is no growth in CPI, annuitants will not receive an annual COLA. Retirees did not receive COLAs in 

2009 and 2010. In the event of a negative CPI, annuitants will not see a reduction in pay. Congress passed legislation that 

keeps retired pay flat in the event of a negative COLA. The CPI for August 2015 is scheduled to be released on Septem-

ber 16, 2015. 
 

 

   

 

Note: Military retiree COLA is calculated based on the CPI for Urban Wage Earners and Clerical Workers (CPI-W), 

not the overall CPI. Monthly changes in the index may differ from national figures reported elsewhere. 
 

Consumer Price Index 
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We’re on Facebook!! 

Gainesville MOAA 

Use the Link Below 

 

 

https://www.facebook.com/gainesvillemoaa/ 

 

 

 

Continued from page 4, The New Military Retirement System has Major Flaw  

 

Veterans advocates have criticized the disparity, likening it to a payday loan — one that exploits people with less 
financial education and fewer options for a traditional bank loan. The American Academy of Actuaries said the 
Pentagon should set a fair and across-the-board discount rate similar to those applied by large corporations.  
 

"We encourage the department to carefully consider the extent to which the discount rate should reflect a service 
member’s financial sophistication and immediate financial needs, or whether the discount rate should be inde-
pendent of these considerations,” Hallmark wrote. “Furthermore, we believe consideration should be given to 
whether all service members should be offered lump sums based on the same discount rate and whether that dis-
count rate should be comparable to the discount rate required for lump sum payments from corporate pension 
plans.  
 

"Regardless, ... we strongly encourage the department to provide a full and thorough disclosure about the dis-
count rates used to calculate the settlement offers. Such a disclosure should include comparisons to settlement 
amounts that are calculated based on widely used discount rates and/or comparisons to what it would cost to re-
place the foregone pension benefits in the financial markets."  

The Pentagon has never explicitly supported the use of “personal discount rates.” Instead, a Defense Department 
spokesman noted that applying the rate is required by the retirement reform law passed by Congress. “The de-
partment has made no decisions on personal discount rates and is working with outside experts on this issue,” 
said Air Force Maj. Ben Sakrisson.  
 

The partial lump-sum payout would replace a portion of the retiree's monthly pension checks until the recipient 
reaches age 67. After age 67, military retirees would receive full retirement checks regardless of whether they 
opted for the lump-sum payout.  
 

When the new retirement system takes effect in 2018, all current troops will have the choice to remain under the 
current system or opt into the new one. Future recruits joining the military in 2018 and beyond will have no 
choice other than the new system. 
 

The new plan also would provide some retirement benefits, via a new 401(k)-style investment account, to almost 
all troops who serve at least two years.  
 

Career troops would receive the same 401(k)-style benefits, plus a traditional pension that is 20 percent smaller 
than the current one.  
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This week, the VA announced a national campaign to reduce veteran suicide rates and refocus efforts aimed at further 
enhancing the department's suicide prevention program. 

Veterans Health Administration Under Secretary Dr. David Shulkin led a mental health summit bringing together 
mental health and suicide prevention professionals with caregivers, veterans and their families, veteran organizations, 
and members of Congress to help carve a path forward to prevent veteran suicide. 

“We know that every day, approximately 22 veterans take their lives, and that is too many,” said Shulkin during the 
summit. “While no one knows the subject of veteran suicide better than VA, we also realize that caring for our veter-
ans is a shared responsibility.” 

The summit offered nine recommended actions to strengthen VA's approach to suicide prevention, including: 

• Elevating VA's Suicide Prevention Program with additional resources; 

• Creating a goal of same-day evaluations and access by the end of 2016 to meet urgent mental health needs; 

• Establishing a new standard of care by using measures of veteran-reported symptoms to tailor mental health treat    
ments to individual needs; 

• Launching a new study, “Coming Home from Afghanistan and Iraq,” to look at the impact of deployment and 
combat as it relates to suicide, mental health, and well-being; 

• Using predictive modeling to guide early interventions for suicide prevention; 

• Using data on suicide attempts for surveillance to guide preventive strategies; 

• Increasing the availability of naloxone rescue kits throughout VA to prevent deaths from opioid overdoses; 

• Establishing three regional tele-mental health hubs to enhance mental health access; and 

• Continuing to partner with DoD for a seamless transition from military service to civilian life. 
 

As a follow-up to the summit, the VA asked MOAA and other military and veteran service organizations to engage in 
an outreach effort at national and community levels to help increase awareness and commit individuals to help pre-
vent veteran suicide. 

Improving mental health and suicide prevention programs have been major MOAA legislative goals for well over a 
decade. 

In a joint hearing before the House and Senate Veterans' Affairs Committees, MOAA emphasized the need for suffi-
cient staffing, resources, and funding to help high-risk active and Reserve servicemembers prior to discharge, and the 
need for better resources to train and educate mental health providers on the unique cultural needs of veterans and 
their families. 

From now through the end of September, which is Suicide Prevention Month, MOAA will be calling on you to share 
information about the VA's suicide prevention efforts and available resources. 

Additionally, please contact your legislators to support MOAA-endorsed legislation to improve the mental health and 
wellbeing of our veterans and their families: 

S. 1641, Jason Simcakoski Memorial Opioid Sa would require the VA and DoD to jointly update clinical practice 
guidelines for the management safety act of opioid therapy for chronic pain, including guidelines for treating post-
traumatic stress disorder, psychiatric disorders, or substance abuse or addiction. 

 

H.R. 1607, Ruth Moore Act would upgrade disability compensation procedures for veterans with mental health condi-
tions related to military sexual trauma. The bill would also update regulations recognizing the full range of physical 
and mental disabilities that can result from the trauma. 

Reducing Veteran Suicides - MOAA 
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2016 Officers and Directors 

President  

Fred Judkins (CPT, USA) (352) 642-6992 

 fredjudkins@yahoo.com 

Vice President  

Treasurer  

Maurice Levy (Col, USAF Ret) (352) 338-3591 

 mauricedlevy@hotmail.com 

Secretary  

Parker Lawrence (CAPT, USN Ret)  (352) 373-4160 

 lawrencelaw@bellsouth.net 

Directors  

John Menoski (Capt, USAF) (386) 462-7033 

(Immediate Past President) menoski@msn.com 

Carter Nute (CAPT, USN Ret) (352) 335-1293  

(Past President) ccnute@cox.net 

Candy Gleason (Past President) (352) 333-8974 

 gleason6@cox.net 

Bernard Day (LtCol, USMC Ret) (843) 822-5035 

 bday58@cox.net 

Bill Moore (CDR, USN Ret) (352) 372-6628 

 wtmoore2@aol.com 

Mickey Smith (CAPT, USN Ret) (352) 376-6611 

 mickey@acceleration.net   

Walt Visniski (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

Robert Wight Jr (Lt Col USAF Ret) (352) 562-6080 

 buddw@cox.net 

Dennis Wait (850) 910-0441 

 devildog7562@gmail.com 

Committees 
 

-Legislative  

 
 

Walt Visniski  (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

-Membership -   

 
 

Roger Pierce (Maj, USAF Ret) (352) 378-7063 

 roger@piercepages.com 

-Newsletter/TOPS Liaison -   

 
 

Jim Gleason (COL, USA Ret) (352) 333-8974 

 gleason6@cox.net 

 
 

MILITARY OFFICER’S  WIVES (MOW) 2016 

 

SOCIAL HOUR 11:30AM  LUNCH 12:00 PM 

 

Tuesday, 26 January 2016 — Military Officer’s 

Wives (MOW) Luncheon—Gainesville Country 

Club 

 

Tuesday, 29 March 2016—Military Officer’s Wives 

(MOW) Luncheon—Jason’s Deli 

 

Tuesday, 25 October 2016—Military Of-

ficer’s Wives (MOW) Luncheon—TBA 

GAINESVILLE CHAPTER  

CALENDAR OF EVENTS 

Thursday, 11February 2016—Luncheon (Valentine’s 
Event),  at Napolatano's—11:30 Social 12:00 Lunch 

Sunday, 10April 2016—Spring Brunch, Gainesville 
Country Club.  1230 CANCELLED 

Tuesday, 3 May 2016—Cinco De Mayo at  Linda 
Vista-(Tower Rd & Archer Rd)—social 11:30 Lunch  
12:00. 

June/July/August—No events. 

Monday, 19 September  2016— Luncheon at Napo-
latano's—11:30 Social 12:00 Lunch. Speaker: TBA 

Friday, 11 November 2016— Veterans Day Picnic,   
Ginnie Springs—1430. 

Installation of Officers  



11 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MOAA Chapter Board Meeting 

Date:  13 September 2016    Time: 1900 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and go to the left to the St 
Teresa meeting room]  

All Members, Perspective Members, Auxiliary Mem-
bers, and Spouses are welcome. 

PO BOX 5877                                                                            (352) 376-5226 

GAINESVILLE FL 32627-5877                                                Fax (352) 3728858 

 

                                 C. WHARTON COLE 

                                                            ATTORNEY AT LAW 

 

CHANDLER, LANG                                               726 NE FIRST   STREET              

HASWELL & COLE, P.A.                            GAINESVILLE, FLORIDA  32601 

JOIN    Vietnam Veterans of America, 
Chapter 1092,  Alachua County 

Contact:   President: Forest Hope  (352) 514-0270       
Secretary: Fred Judkins II  (352) 642-6992 

The VVA meets on the 4th Monday of each month at 
the American Legion, Post 16, Hall off NW 6th 
Street..  

Next Meeting: 26 Sept at 6pm at American  Le-
gion Post 16 

Frederick Malphurs, Author and Twitter Commen-
tator; former Director of  North Florida/South Georgia 
VHS.  

(352) 672-1482 

flmalphurs@gmail.com - Fredmalphurs.com 

Twitter: Talking about health care reform, reducing the 
costs and hassles of healthcare delivery. 
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Gainesville Chapter 

P.O. Box 142423 

Gainesville, FL 32614–2423 

We Thank Our Sponsors.  

Forest Meadows 

Funeral Homes 

 

Veterans  
   Funeral Care 

 

Jim Lynch 

Veteran’s Representative 

352-538-3119 

jlynch@forestmeadowsfh.com 


