The Eagle’s Eye
September 2015
Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of America (MOAA)

President’s Message:
I would like to thank all those who attended the joint luncheon with the Greater
Gainesville Rotary Club at Napolatano’s on Monday, September 14. Our chapter was
well represented, and all enjoyed the luncheon. A presentation by Judge Phillip Pena
of the Veteran’s Treatment Court was very informative and well received by everyone.
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Plans are ongoing for our Sunday Brunch on Sunday, October 11 at the Gainesville
Country Club. We are using this social event as an opportunity to grow our membership. Our guest speaker will be CAPT Robert J Silah, USN (Ret) who is on the
MOAA’s Board of Directors. We have sent invitations to 150 local National MOAA
members along with 350 invitations sent out by MOAA National. I would encourage
our chapter members to make a special effort to join us for this enjoyable and informative event. It is a rare opportunity for the Gainesville Chapter to be able to host a speaker from MOAA National. Refer to the flyer in this Eagles Eye for additional details
and reservations.
We will be completing our fall social schedule with the annual Veterans Day picnic at
Ginnie Springs on November 11, and the Holiday Dinner at the Gainesville Country
Club on December 10.
John

MEMBERSHIP BRUNCH
October 11th, Gainesville Country Club
(See page 3)
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Gainesville Chapter
Sunday Brunch
* SPOUSES ARE WELCOME *

GUEST SPEAKER:
CAPT Robert J. Silah, USN (Ret)
Member, MOAA Board of Directors

Captain Silah is a graduate of Marquette University in Milwaukee and is a native of Wisconsin. He was commissioned an ensign in the U.S. Navy in 1963. Captain Silah was qualified in surface warfare and has had duty in aircraft carriers, amphibious, and mine warfare ships, among others, with numerous deployments to the Caribbean,
Western Pacific, and Mediterranean and two tours in Vietnam. His 27-year career also included assignments with the
offices of the Chief of Naval Personnel and the Chief of Naval Operations in Washington, D.C., and U.S. Central
Command. In this last assignment, he served as deputy inspector general with duties in Southwest Asia, inspecting
embassies in Saudi Arabia, Kenya, Somalia, and Pakistan, briefing ambassadors and staff on embassy operations. He
also served as chief inspector in a number of Central Command major exercises. In 2004, he founded Operation
Helping Hand to help the wounded/injured active duty patients being treated in Tampa, Fla. He is founder and president of SKY Sportswear Inc.

Date: Sunday, October 11, 2015
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MOAA SUNDAY BRUNCH
Breakfast Buffet:
Omelet Station (eggs made
to order)
Eggs Benedict
Scrambled Eggs
Mini Belgium Waffles with
toppings
Sausage and Bacon
Biscuits and Gravy
Hash Brown Potatoes
Coffee and Juice

Sunday

Full Brunch:

We are pleased to

All breakfast items listed
PLUS

announce that
CAPT Robert Silah,

Shrimp Cocktail

USN (Ret) of the
MOAA National
Board will be our
speaker for this
event.

Fried Chicken

GAINESVILLE COUNTRY CLUB

Carved Prime Rib

Full Salad Bar
Full Dessert Bar
Champagne Mimosas

12:30 PM

7300 SW 35TH WAY

October 11, 2015

GAINESVILLE, FLORIDA

Name (s) ___________________________________________________________________________
Indicate your menu choice:
Breakfast Buffet ($13): ________

Full Brunch ($23): ____________

Total Amount Enclosed : ________________, or “Charge to my GCC Account #_____________

We need to receive your reservation and payment by Thursday, Oct 8, in order to give the club
our guest count. Want to attend but do not have transportation or if you have a problem with
reservation deadline call John Menoski 386-462-7033 Return this portion with your check payable to MOAA , To be received not later than Oct 8.

Gainesville Chapter MOAA
PO Box 142423
Gainesville FL32614-2423
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•

Military Burials [moaa.org]

Any retired member of the Armed Forces. A retired

member of the Armed Forces, in the context of this paragraph, is a retired member of the Army, Navy, Air Force,
Marine Corps, Coast Guard, or a Reserve component who

Military Honors

has served on active duty (other than for training), is car-

All eligible veterans, to include military retirees, are enti-

ried on an official retired list, and is entitled to receive

tled to military funeral honors. At a minimum, the funeral

retired pay stemming from service in the Armed Forces.

honors ceremony will consist of the folding and presenta-

If, at the time of death, a retired member of the Armed

tion of the American flag and the playing of Taps. At

Forces is not entitled to receive retired pay stemming

least two uniformed military personnel, in addition to a

from his service in the Armed Forces until some future

bugler, if available, shall perform the ceremony. If a bu-

date, the retired member will not be eligible for ground

gler is not available, a high-quality CD will be used. One

burial.

of the uniformed military personnel will be from the de-

•

ceased veteran's parent military service and will present

Any former member of the Armed Forces separated

for physical disability prior to 1 October 1949 who has

the flag to the next of kin. The Military Services may pro-

served on active duty (other than for training) and who

vide additional elements of honors and may use addition-

would have been eligible for retirement under the provi-

al unformed military personnel or other authorized pro-

sions of 10 United States Code (U.S.C.) 1201 had that

viders, such as members of a veterans organization, to

statute been in effect on the date of his separation.

augment the Funeral Honors Detail.

•

Any former member of the Armed Forces whose last

The next of kin or appropriate individual must request the active duty (other than for training) military service termifuneral honors, they are not provided automatically. De- nated honorably and who has been awarded one of the
partment of Defense policy calls for the funeral directors, following decorations
1. Medal of Honor
rather than the next of kin, to contact the military. This
toll free number 1-877-MIL-HONR (645-4667) has been

2. Distinguished Service Cross (Air Force Cross or Navy

set up for funeral directors to coordinate the ceremonies.

Cross)

See this web site for more information on the http://

3. Distinguished Service Medal

www.cem.va.gov/military_funeral_honors.asp.

4. Silver Star
5. Purple Heart

Eligibility for interment at Arlington National Cemetery

•

Persons who have held any of the following positions

is verified at the time of need (at the time of death) and

provided their last period of active duty (other than

cannot be verified by the cemetery or accommodated be-

for training) as a member of the Armed Forces termi-

fore that time. However, in accordance with Title 32

nated honorably:

Code of Federal Regulations Part 553, section 15a, the

1. An elective office of the United States Government.

following individuals are eligible for interment (in-

2. Office of the Chief Justice of the United States or of

ground burial) at Arlington National Cemetery:
•

an Associate Justice of the Supreme Court of the
United States.

Any active duty member of the Armed Forces (except

Continued on page 6

those members serving on active duty for training only).
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JOIN Vietnam

Military Ethics Called Into Question

Bribery, gambling, misuse of

government funds, sexual misVeterans of
[moaa.org]
America, Chapconduct: not the things you think
ter 1092, Alachua about when it comes to military officers. After a series of embarrassing scandals over the past
County
few years, Congress tasked DoD with reviewing how it addresses professional development
Contact:

and ethical behavior. Unfortunately, according to the Government Accountability Office

President:

(GAO), DoD has failed to implement several necessary changes. The biggest impediment to

Forest Hope
(352) 514-0270

change is that the department did not develop metrics to measure the effectiveness of the pro-

Secretary

less warranted. According to the report, “Without identifying information sources and develop-

Fred Judkins II
(352) 642-6992

ing intermediate goals and performance metrics that are clear, quantifiable, and objective …

The VVA meets
on the 4th Monday
of each month at
the American Legion, Post 16, Hall
off NW 6th Street..

gress on professionalism-related issues.” Other issues identified in the report include a failure

Next Meeting:
September 28th at
6pm.

gram. Without adequate metrics, GAO says DoD has no idea if its efforts are working, much

decision makers in DoD and Congress will not have full visibility into the department’s proof the Navy and Marine Corps to conduct 360 evaluations on all general and flag officers and
for the Army and Air Force to require command climate assessments in performance reviews.
The questions remain: Are today’s military officers less ethical? Has the longest period of sustained conflict eroded military leaders’ ability to distinguish right from wrong? “Without reliable data,” said Col. Mike Hayden, USAF (Ret), MOAA’s Director of Government Relations,
“there may literally be no way to tell.”

3 Things to Know About Continuing Resolutions [moaa.org]
With less than seven legislative working days between now and the end of the fiscal year, Congress appears unlikely to com-

plete work on its annual spending bills in time. Without a compromise, there could be another government shutdown.
To prevent a shutdown, it’s likely Congress will pass some sort of continuing resolution (CR) to keep the lights on.
Here are three things you need to know about continuing resolutions.
1. Even without a continuing resolution, not everything stops.
In the event of a shutdown, “nonessential” government functions will shutter, but that doesn’t mean everything will
close. Agencies protecting life, limb, and property will remain open. That means the military will continue to work –
without pay – but civilian staff may have to stay home. Programs codified in existing statute, like military retired pay
and Social Security, will continue uninterrupted. However, anything considered “discretionary,” like defense spending and processing of new VA disability and Social Security claims, will be halted. With less than seven legislative
working days between now and the end of the
2. CRs aren’t that uncommon.
Unfortunately, CRs aren’t uncommon. The last time Congress passed all of its annual appropriations bills in time was
almost 20 years ago with the FY 1997 budget. CRs can last for as little as a day or as long as an entire fiscal year.
Continued on page 9
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3. An office listed in 5 U.S.C. 5312 or 5 U.S.C. 5313
Continued From Page 5

Military Burials

4. The Chief of a mission who was at any time during his/
her tenure classified in class I under the provisions of Sec-

tion 411 of the Act of 13 August 1946, 60 Stat. 1002, as amended (22 U.S.C. 866, 1964 ed.)
•

Any former prisoner of war who, while a prisoner of war, served honorably in the active military, naval, or air
service, whose last period of active military, naval, or air service terminated honorably and who died on or after
November 30, 1993.

1. The term “former prisoner of war” means a person who, while serving in the active military, naval, or air service,
was forcibly detained or interned in line of duty—
1. By an enemy government or its agents, or a hostile force, during a period of war; or
2. By a foreign government or its agents, or a hostile force, under circumstances which the Secretary of Veterans Affairs finds to have been comparable to the circumstances under which persons have generally been forcibly detained or interned by enemy governments during periods of war.
2. The term "active military, naval, or air service" includes active duty, any period of active duty for training during
which the individual concerned was disabled or died from a disease or injury incurred or aggravated in line of duty,
and any period of inactive duty training during which the individual concerned was disabled or died from an injury
incurred or aggravated in line of duty.
•

The spouse, widow or widower, minor child and, at the discretion of the Secretary of the Army, unmarried adult
child of any of the persons listed above.

1. The term “spouse” refers to a widow or widower of an eligible member, including the widow or widower of a
member of the Armed Forces who was lost or buried at sea or officially determined to be permanently absent in a status of missing or missing in action. A surviving spouse who has remarried and whose remarriage is void, terminated
by death, or dissolved by annulment or divorce by a court with basic authority to render such decrees regains eligibility for burial in Arlington National Cemetery unless it is determined that the decree of annulment or divorce was secured through fraud or collusion.
2. An unmarried adult child may be interred in the same gravesite in which the parent has been or will be interred,
provided that child was incapable of self-support up to the time of death because of physical or mental condition. At
the time of death of an adult child, a request for interment will be submitted to the Executive Director, Army National
Cemeteries Program, Arlington National Cemetery. The request must be accompanied by a notarized statement from
an individual who has direct knowledge as to the marital status, degree of dependency of the deceased child, the name
of that child's parent, and the military service upon which the burial is being requested. A certificate of a physician
who has attended the decedent as to the nature and duration of the physical and/or mental disability must also accompany the request for interment of death of an adult child, a request for interment will be submitted to the Executive
Director, Army National Cemeteries Program, Arlington National Cemetery. The request must be accompanied by a
notarized statement from an individual who has direct knowledge as to the marital status, degree of dependency
Continued on page 7
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Continued from page 6

Military Burials

of the deceased child, the name of that child's parent, and
the military service upon which the burial is being request-

ed. A certificate of a physician who has attended the decedent as to the nature and duration of the physical and/or
mental disability must also accompany the request for interment.
•

Widows or widowers of service members who are interred in Arlington National Cemetery as part of a group
burial may be interred/inurned in the cemetery, but not in the same gravesite as the group burial.

•

The surviving spouse, minor child, and, at the discretion of the Secretary of the Army, an unmarried adult dependent child of any person already buried in Arlington. (Army Regulation 290-5 defines an adult dependent
child as an adult permanently incapable of self-support because of physical or mental disability incurred before
age 21.)

•

The parents of a minor child or unmarried adult dependent child whose remains, based on the eligibility of a parent, are already buried in Arlington National Cemetery. (Army Regulation 290-5 defines an adult dependent
child as an adult permanently incapable of self-support because of physical or mental disability incurred before
age 21.)

VA Burial Benefits
You may be eligible for a VA burial allowance if:
•

you paid for a veteran's burial or funeral AND

• you have not been reimbursed by another government agency or some other source, such as the deceased veter
an's employer AND
•

the veteran was discharged under conditions other than dishonorable.

•

In addition, at least one of the following conditions must be met:

•

the veteran died because of a service-related disability OR

•

the veteran was receiving VA pension or compensation at the time of death OR

• the veteran was entitled to receive VA pension or compensation but decided not to reduce his/her military retirement or disability pay OR
•

the veteran died in a VA hospital, in a nursing home under VA contract, or in an approved state nursing home.

The VA will pay allowances towards burial expenses up to the following amounts:
Non-Service-Related Death:
$300 burial allowance when burial is in a private or national cemetery.
$722-$745 plot or interment allowance (dependent upon the date of death and whether or not the veteran was in a
VA facility when he or she died).
Service-Related Death:
Continued on page 8
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Continued from page 6

Military Burials

$1,500 if the death occurred prior to September 11th,
2001. $2,000 if the cause of death is service-connected

and occurred on or after September 11th, 2001. Payable if interment is in a private or national cemetery. If this is
authorized the $300 burial and plot allowance will not be payable.
For specific dates and allowance payment amounts please view the guide provided at va.gov.

Continued From Page 8

New VA Policy On Service Dogs
The Department of Veterans Affairs is revising its regulation regarding the presence of animals on VA property.
Previous VA regulation authorized the presence of seeing-eye dogs on VA property and other animals at the
discretion of a VA facility head. The updated regulation
will ensure VA practices remain consistent with applicable federal law. It will also assist those entering and
working at VA facilities in developing a clear and consistent understanding of the criteria governing facility
National Cemetery Administration.
access for service animals.
Over the next thirty days, VA will provide training to
frontline employees and ensure policies at all facilities
are consistent with the new regulation. The revised regulation applies to all property owned or leased by VA,
to include property under the Veterans Health Administration, Veterans Benefits Administration and National
Cemetery Administration.

Under the updated regulation, service dogs are allowed
on VA owned or leased property. Only dogs that are
individually trained to do work or perform tasks for the
benefit of an individual with a disability are considered
service animals. There are no restrictions on the breeds
of dogs that may be considered service animals.
All other animals will not be permitted in VA facilities,
unless expressly allowed as an exception under regulations for activities such as animal-assisted therapy or for
other reasons such as law enforcement purposes. Emotional support animals are not considered service animals under these regulations.

With the regulation, there are a number of guidelines
regarding service animals on VA property. For example, the animals are NOT permitted in areas where patient care, patient safety and infection control standards
would be compromised by the presence of an animal,
such as operating rooms or areas where medical equipment is sterilized or stored.

Over the next thirty days, VA will provide training to
frontline employees and ensure policies at all facilities
are consistent with the new regulation. The revised reg- If a service animal is not under the control of its Veterulation applies to all property owned or leased by VA, an or an alternate handler, it will be denied access to or
to include property under the Veterans Health Admin- removed from VA property.
istration, Veterans Benefits Administration and
Continued on page 9
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Continued from page 8

New VA Policy On Service Dogs

This includes not being housebroken, or if the animal
exhibits behavior or other signs that it poses a risk to
the health or safety of individuals or other service animals while on VA property. Such signs may include biting,
snapping, growling, baring its teeth, lunging or external signs of parasites or other external signs of disease or bad
health.
VA understands the important role that service animals perform for Veterans and other visitors to VA facilities. This
revised regulation will ensure that individuals entering VA facilities have a clear and consistent understanding of the
criteria governing access of service animals.
The updated regulation is sure to raise a number of questions, including what VA considers as a service animal.
What are examples of work or tasks that a service animal is trained to do or perform?
A service animal is any dog that is individually trained to do work or perform tasks for the benefit of an individual
with a disability, including a physical, sensory, psychiatric, intellectual, or other mental disability. The work or task
that the dog has been trained to perform must be directly related to the person’s disability. Examples of such work or
tasks include but are not limited to guiding people who are blind, alerting people who are deaf, alerting or protecting someone who is having a seizure, and calming a person with posttraumatic stress disorder (PTSD) during an
anxiety attack.
I have an emotional support animal. Am I allowed to bring it to a VA facility?
No, the revised regulation requires that a service animal must be individually trained to do work or perform tasks for
the benefit of a person with a disability. The provision of emotional support, well-being, comfort, or companionship
does not constitute work or tasks.
Continued From Page 4

3 Things to Know About Continuing Resolutions

3. CRs are costly.
CRs create massive inefficiencies for the government. Every time Congress heads towards a CR, federal agencies and departments have to

spend time creating guidelines for offices and develop new spending plans. CRs usually contain provisions stipulating that money can only be spent on what was approved the previous year. Effectively, that means the government goes into a hiring freeze. Since agencies lack the authority to hire replacements, it also means potentially delaying termination of bad employees. For the military, it means not spending money on new bullets, planes, or infrastructure. Delaying purchasing decisions on new weapon systems drives up per unit cost. Deputy Defense Secretary Bob Work recently lamented, “There is no organization on this earth that would be able to remain in business, operating under these conditions.” On the military personnel side, CRs wreak havoc on force management.
The services have to go to Congress to get special permission to provide bonus pays and incentives. In an interview with Defense One, Air Force Chief of Staff Gen. Mark Welsh said DoD has the ability to maneuver for about
three months under a CR, but any longer proves much more difficult. “It creates a lot of work, a lot of churn, and a
lot of confusion for everybody involved.”
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2015 Officers and Directors

GAINESVILLE CHAPTER

President
John Menoski (Capt, USAF)

CALENDAR OF EVENTS
(386) 462-7033
menoski@msn.com

Tuesday, 10 February 2015—Luncheon
(Valentine’s Event), Napolatano’s. 11:30 Social
12:00 Lunch, Dr. Fitzgerald, Speaker

Vice President

Sunday, 12 April 2015—Spring Brunch, Gainesville Country Club. 1230

Treasurer
Dennis Wait (Maj, USMC Ret)

(850) 910-0441
devildog7562@gmail.com

Thursday, 7 May 2015—Cinco De Mayo at Linda
Vista-(Tower Rd & Archer Rd)—social 1800—
Dinner 1830.

(352) 373-4160
lawrencelaw@bellsouth.net

June/July/August—No events.

(352) 462-7160
jalbri7160@aol.com
(352) 335-1293
ccnute@cox.net

Sunday, 11October 2015—Brunch/Membership
Drive, (Speaker: CAPT Robert Silah, USN (Ret)
MOAA National Board Member) Gainesville
Country Club —1230

Secretary
Parker Lawrence (CAPT, USN Ret)

Directors
Paul Albritton (BGen, USAF Ret)
Carter Nute (CAPT, USN Ret)
(Immediate Past President)
Candy Gleason (Past President)
Bill Moore (CDR, USN Ret)
Mickey Smith (CAPT, USN Ret)
Walt Visniski (CDR, USN Ret)

Monday, September 14 2015—Joint Luncheon
with Rotary at Napolatano's—11:30 Social 12:00
Lunch. Speaker: Judge Phillip Pena

Wednesday, 11November— Veterans Day Picnic,
Ginnie Springs—1430.

(352) 333-8974
gleason6@cox.net
(352) 372-6628
wtmoore2@aol.com
(352) 376-6611
mickey@acceleration.net
(352) 331-8553
wvisniski@cox.net

Thursday, 10 December 2015—Holiday Dinner,
Gainesville Country Club. Social Hour 1830- Dinner 1900

MILITARY OFFICER’S WIVES (MOW) 2015
SOCIAL HOUR 11:30AM LUNCH 12:00 PM

Committees

Tuesday, 27 January 2015 — Military Officer’s
Wives (MOW) Luncheon—Gainesville Country
Club

-Legislative
Walt Visniski (CDR, USN Ret)

(352) 331-8553
wvisniski@cox.net

Tuesday, 24 March 2015—Military Officer’s
Wives (MOW) Luncheon—Gainesville Country
Club

-Membership Roger Pierce (Maj, USAF Ret)

(352) 378-7063
roger@piercepages.com

Thursday, 28 May 2015—Military Officer’s
Wives (MOW) Luncheon -–Gainesville Country
Club

(352) 333-8974
gleason6@cox.net

Tuesday 27 October 2015—Military Officer’s
Wives (MOW) Luncheon—Gainesville Country
Club

-Newsletter/TOPS Liaison Jim Gleason (COL, USA Ret)
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Frederick Malphurs, Author and Twitter Com-

PO BOX 5877

(352) 376-5226

GAINESVILLE FL 32627-5877

Fax (352) 3728858

mentator; former Director of North Florida/South
Georgia VHS.
C. WHARTON COLE

(352) 672-1482

ATTORNEY AT LAW

flmalphurs@gmail.com - Fredmalphurs.com
Twitter: Talking about health car e r efor m, r educing the
costs and hassles of healthcare delivery.

God Bless America And Our Troops

Chapter Board Meeting
Date: 13 October 2015
Time: 1900
Location: Queen of Peace Chur ch,10900 SW 24th
Avenue [Enter the Church, and go to the right to the
meeting room]
All Members, Perspective Members, Auxiliary Members, and Spouses are welcome.
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CHANDLER, LANG
HASWELL & COLE, P.A.

726 NE FIRST STREET
GAINESVILLE, FLORIDA 32601

We Thank Our Sponsors.

Forest Meadows
Funeral Homes

Veterans
Funeral Care

Jim Lynch
Veteran’s Representative
352-538-3119
jlynch@forestmeadowsfh.com

Gainesville Chapter
P.O. Box 142423
Gainesville, FL 32614–2423
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