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The Eagle’s Eye 
November 2014 

 Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of  America (MOAA) 

President’s Message:  

Thanks to our chapter members who attended our Sunday Brunch and membership 

event at the Gainesville Country Club on Sunday, October 19, 2014. We had a very 

successful event with 50 reservations and 44 in attendance.  Judge Philip Pena of the 

Veterans Court (VTC), made an informative presentation, followed by questions. 

New members and invited guests were Pat and Bernard Day, Fred Judkins, Maurice 

Levy, Bryant and Regina Middleton, Allen and Kathleen Prescott, Kurt Schulze, 

Richard and Mary Ann Yoder, and Elmer “Ole” and Grace Nelson.  

Plans for our MOAA and MOPH (Military Order of the Purple Heart) “Veterans 

Helping Veterans” First Annual Golf Tournament on Saturday, November 8, are pro-

gressing well.  Success will depend on the number of teams we can register to partic-

ipate.  I encourage our chapter members to consider volunteering to insure a success-

ful event.  Refer to details in this issue of the Eagle’s Eye (See page 2) for additional 

details and contact information.  You do not have to be a golfer to participate.  

On Veterans Day, November 11, we will have a booth on Veterans Row at Kanapaha 

Park. Following  Veterans Day activities at Kanapaha Park, we will then have our 

annual picnic at Ginnie Springs from 2:30-4:30.  Sonny’s Barbecue will be on the 

menu with desserts and salads provided by our chapter members.  See page 3 for reg-

istration and details. 
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• Saturday, November 8, “Veterans helping Veterans” Golf Tournament, 
Gainesville Country Club (see page 9) 

• Veterans Day Program at Kanapaha Veterans Memorial Park, Tuesday, No-
vember 11 

• Chapter Picnic on Veterans Day at Ginnie Springs, November 11, 2:30 pm 

• Save the Date : Thursday, 11 December , Annual Meeting  & Holiday Din-
ner, Gainesville Country Club, 1830 Social, 1900 Dinner 

• Save the Date: Saturday, 31 January 2015,  Veterans Awards Banquet  
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MOAA and Military Order of the Purple “Veterans Helping Veterans” Golf Tournament 
on November 8, 2014.  
 

Call Candy Gleason at (352) 333-8974 for information or to be a Sponsor. 
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Gainesville Chapter MOAA 

PO Box 142423 

Gainesville FL32614-2423 

Tuesday, 11 November (Veteran’s Day) 

1430—1630 

Ginnie Springs Outdoors—No charge for Park Entry to MOAA Site—Directions Below  

[website:  www.ginniespringsoutdoors.com ] 

Bring your children and grandchildren 

Picnic: BBQ Catered By Sonny’s. Please Bring a Small (4 person) Dessert  or salad to Share. 

We need your reservation request not later than Friday, November 7th.   

Name: (Please Print)____________________________________________                          

Spouse/Guest(s) Name(s): (Please Print)_______________________________ 

  ____________________________________________________________________                                                    

Total Number Attending: __________  

RSVP with check — $10/family  

Contact  John Menoski at (386) 462-7033 if you  have any questions. 

Directions to Ginnie Springs:  

Getting to Ginnie Springs Outdoors from I-75, Heading North 

 

Take I-75 north from Gainesville. Look for and take Exit 399 (the Alachua exit). From Exit 399, take US-441 north 

approximately five miles to the town of High Springs. At the first stop light in High Springs (at the Hardee's), turn left 

onto state road 27/41. Continue through the next stop light, at the center of town, and go approximately one-half mile 

on main street to County Road 340/NE 182nd Avenue. (You will see a sign on top of a pole indicating that this is the 

turn off for Ginnie, Blue and Poe Springs.) Turn right on to County Road 340 and go West approximately 6.5 miles, to 

the sign indicating the turn off to Ginnie Springs (NE 60th Ave.) Turn right at the sign (NE 60th Ave.) and go approxi-

mately one mile further to the Ginnie Springs Outdoors entrance. Ask for MOAA. 

MOAA VETERANS DAY PICNIC 
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JOIN Vietnam 

Veterans of 

America, Chap-

ter 1092, Alachua 

County 

Contact: 

President 
Forest Hope 

(352) 514-0270 

Secretary 

Fred Judkins II 
(352) 642-6992 

The VVA meets on 
the third Thursday 
of each month at 
1830 in the Ameri-
can Legion, Post 16, 
Hall off NW 6Th 
street.  

Next Meeting: 
Thursday, Novem-
ber 20th at 1800 
(Social) and 1830 
(Business).  .  

 

 Vietnam Veterans of America.org-Go to web page 

The Hill, the largest-circulation newspaper on Capitol 

Hill, has once again included MOAA on its annual list 

of "Top Lobbyists." This is the eighth consecutive year 

MOAA has made the list. 

 

Among the thousands of advocates in the nation’s capi-

tal, only a select few have risen to the top of their pro-

fession to earn a slot on The Hill’s Top Lobbyists list.  

 

On MOAA President Vice Adm. Norb Ryan, USN 

(Ret), the Hill wrote “The retired vice admiral will 

continue the association’s fierce fight against the 

Pentagon and some lawmakers to protect troop pay 

and benefits from budget cuts.”  

 

“We are again extremely proud and humbled to be rec-

ognized by The Hill,” Ryan said. “It takes a team effort 

from our board of directors, our entire staff, our strong 

chapter system, our partners, and our terrific, dedicated 

members that give us One Powerful Voice. We will rely 

even more on the entire team in the challenging months 

ahead.”  

 

He continued, “Our mission is incredibly rewarding. 

There is no segment of the American public more 

deserving of our advocacy than those that wear or 

have worn the cloth of our nation and their families.”  

Source: moaa.org, October 24, 2014 

MOAA Named Top Lobbyist 
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Chapter Election Ballot 2014 

Please fill out the ballot below, and send ( to be received not later than 8 December) to: 

Gainesville Chapter MOAA, PO Box 142423, Gainesville, FL 32614-2423 

_________________________________________________________________    

Officers       Yes No Write-In Name 

President: John Menoski (Capt, USAF)     ____    ____      _________________________ 

Vice President:  Tom Hennessey (COL, USA (Ret)                       ____    ____      _________________________ 

Second Vice President:  Vacant                                                      ____     ___        _________________________ 

Treasurer: Dennis Wait (Maj, USMC, Ret)   ____    ____       _________________________ 

Secretary: Parker Lawrence (CAPT, USN, Ret)   ____    ____       _________________________ 

Directors 

Paul Albritton (BGen, USAF, Ret)    ____    ____     _________________________ 

Carter Nute (CAPT USN, Ret) (Immediate Past President)            ____    ____     _________________________ 

Candy Gleason (Member Spouse)                                                  ____    ____      _________________________ 

Mickey Smith (CAPT USN, Ret)                                                    ____    ____      _________________________ 

Bill Moore (CDR, USN, Ret)                                                          ____    ____      _________________________ 

Walt Visniski (CDR, USN, Ret)                                                     ____    ____      _________________________ 

John Knight (LT, USA)                                                                   ____    ____     __________________________ 

Write in if you would like to be a director   __________________________________________________ 

Annual Dues 

Chapter By Law, Article VI—Dues, Section 1, requires that the annual dues for each Member and Auxiliary Member be rec-

ommended by the Board of Directors to the Membership. 

The Board of Directors recommends: 

• · annual dues for Members remain at $15 per calendar year.  

• · annual dues for Auxiliary Members remain at $10 per calendar year 

Approve Board Recommendation _____ Disapprove Board Recommendation _______ 

Chapter Elections for 2015 TERM 

Please consider volunteering to be on our Chapter Board of Directors, or serve on a Committee.   
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The U.S. Army now says that seven out of 10 young peo-
ple between the ages of 17 and 24 are ineligible to be-
come soldiers. 

The alarming reduction in the pool of prospective soldiers 
worries Army brass and they largely attribute it to three 
issues: obesity or health problems; lack of a high school 
education; and criminal histories. 
 

"There's a reliance on an ever-smaller group of people to 
serve and defend the country," said Maj. Gen. Allen 
Batschelet, commanding general for the U.S. Army Re-
cruiting Command at Fort Knox, Ky. "What do we do 
about that and how do we address that concern? 

 

"That's the big national security question that I'm strug-
gling with today." 

 

Facing challenges like more restricted access to schools 
and technological changes that require hiring for posi-
tions with very specialized skills like cyber warfare, the 
Army is preparing for a recruiting offensive using new 
tools and techniques to redefine the 21st century soldier. 
 

"I would say it's modernizing, or defining in a more pre-
cise way, what is considered quality for soldiers," Batsch-
elet said. 
The current state of Army recruiting remains solid. 

Influenced by budget cuts and the drawdown of the wars 
in Iraq and Afghanistan, along with a still sluggish econo-
my, the Army has been able to tighten requirements while 
still meeting its manpower needs. 
 

In 2011, after surging during the height of the wars in 
Iraq and Afghanistan, the active-duty Army swelled to 
over 561,000 soldiers. 
 

"Today, the Army is at about 500,000 troops," Batschelet 
said. "Given the current guidance that we're getting from 
Congress, the chief of staff of the Army's plan is that he 
has to take the Army down to about 450,000." 

 

The result has seen the Army drawing its most highly 
qualified soldiers, according to current Army standards, 
in recent memory. 
 

"This last year we recruited 96,000 young men and wom-
en for both the active and reserve [Army]," Batschelet 
said. "The quality was some of the highest we've experi-
enced in many, many years. 

"We had almost 95 percent of our regular Army recruits 
who were high school grads." 

 

In fact, with the current educational requirements of a 
high school diploma, two of the most-decorated soldiers 
of World War I and World War II, Alvin York and Audie 
Murphy, would be ineligible to join the Army today. 
 

"We're looking for America's best and brightest just like 
any Fortune 500 company out there," said Lt. Col. Shar-
lene Pigg, head of the Jacksonville-based 2nd Recruiting 
Brigade. "We're looking for those men and women who 
excel in science, technology, engineering and math." 

 

However, the Army may be pricing itself right out of the 
market. 
 

"That three in 10 number that I mentioned, we think that 
number is headed to two in 10 by 2020," Batschelet said. 
 

'FAMILY BUSINESS' 
 

Along with so many young people ineligible to serve, the 
Army is also becoming more of a "family business," he 
said. "We know that about 79 percent of our recruits re-
port that they had a family member who served or was 
currently serving," Batschelet said. "That's a little trou-
bling to us because we want to broaden those opportuni-
ties and get other young Americans to join." 

 

From baby boomers to young millennials, nearly every-
one had a father, grandfather or other family member who 
served in the military. 
 

However, as the Greatest Generation passes away, that is 
no longer the case. "The fewer people who serve, the 
more troubling that becomes for the nation," Batschelet 
said. 
 

In addition, the general also acknowledged that, in some 
areas of the country, recruiters see less access to high 
school students due to a variety of factors. 
 

"We're seeing an increasing trend with schools shutting 
us out from access or making access pretty restricted," 
Batschelet said. "Then the ASVAB (Armed Services Vo-
cational Aptitude Test) test itself, schools are either 
choosing to not administer the ASVAB or withholding 
results from recruiters. 
 

"There are unintended consequences there, because we 
think that is indirectly sending the signal that service to 
country in the military is not an honorable profession or 
something to which you should aspire." 

 

     Continued on page 7 

Army Says Only 30% of Americans 
Could Join 

The Florida Times-Union | Oct 24, 2014 | by Cllifford Davis 
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LIMITING OPPORTUNITIES 

 

In Batschelet's view, this serves to limit opportunities for 
high school students. "It denies young people an oppor-
tunity to hear about some of the benefits, both tangible 
and intangible, of serving in the Army," he said. "That's 
an issue for the other services also, I believe." 

 

However, in the Southeast -- what one might call the 
"Solid South" -- that seems to be less of a problem. 
Historically, the Southeast has punched above its weight 
for soldiers per capita and still does. 
 

"They are at a higher propensity even in the face of lower 
unemployment numbers for the youth there is, in the 
Southeast, a higher propensity broadly for young people 
to consider joining the Army," Batschelet said. 
Recruiters in Jacksonville have noticed this as well. 
 

"I would say that overall we have had great access to all 
of our school districts," Pigg said. "We have a great rap-
port with the faculty, we have access and, as a whole, I 
would say they've embraced our recruiters on the school 
campuses. 
 

"Also, there is just the overall South having a high pro-
pensity to serve." 

 

In many other areas of the country, the same does not 
hold true and Army policymakers are putting forth never-
before-seen proposals to try to combat the dwindling pool 
of recruits. 
 

"The two definitions of quality today, which are doing 
well on the ASVAB and a high school diploma, maybe 
that's not holistic enough for the future," Batschelet said. 
"So we're moving into the arena of non-cognitive testing 
and personality testing. 
 

"Maybe your academic scores aren't all that great, but 
you've got some characteristics that would allow you to 
perform well as a soldier." 

 

Perhaps one of the most groundbreaking ideas, especially 
for hard-line Army traditionalists, is a changing of stand-
ards for certain roles inside the Army. 
 

RISE IN OBESITY 

 

Obesity alone, according to numbers cited by the Army, 

has risen in children ages 12 to 19 from 5 percent in 1980 
to 17.6 percent in the 2006, the most recent year availa-
ble. 
 

The current Army policy is that every recruit, whether 
enlisting for infantry or graphic design, has to meet the 
same physical requirements to join -- that may be chang-
ing. 
 

"Today, we need cyber warriors, so we're starting to re-
cruit for Army Cyber," Batschelet said. "One of the things 
we're considering is that your [mission] as a cyber warrior 
is different. 
 

"Maybe you're not the Ranger who can do 100 pushups, 
100 sit-ups and run the 2-mile inside of 10 minutes, but 
you can crack a data system of an enemy. 
 

"But you're physically fit, you're a healthy person and 
maintain your professional appearance, but we don't make 
you have the same physical standards as someone who's 
in the Ranger Battalion." 

 

Batschelet admitted that such a drastic change may be 
hard for some to swallow. 
 

"That's going to be an institutional, cultural change for us 
to be able to get our heads around that is kind of a differ-
ent definition of quality," he said. 
 

"I would say it's a modernizing, or defining in a more pre-
cise way, what is considered quality for soldiers." 

 

However the Army chooses to adapt, the central problem 
remains that the service is facing a shortage of eligible 
soldiers unlike it has faced since it became an all-
volunteer force in 1973. 
 

"Societally, the bottom line is that the Army had a de-
mand-based model under the all-volunteer force for the 
last 40 years," Batschelet said. "We didn't have to worry 
too much about it because supply was adequate to de-
mand. 
 

"It just doesn't look like that is going to be the case going 
forward." 

Continued from page 6.  

Army Says Only 30% of Americans 
Could Join 

COLA Adjustment: It’s official: the 2014 cost-of-living ad-

justment  for military retired pay, SBP annuities, Social Security 

checks, and VA disability and survivor benefits will be 1.7 per-

cent, effective December 1, 2014. It will first appear in the January 

checks, paid on December 31. The Consumer Price Index in-

creased 0.1 percent in September to 234.170. 

 

The 1.7 percent 2014 COLA represents a slight increase over last 

year’s 1.5 percent increase.  Source: moaa.org  
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WASHINGTON — Secretary of Defense Chuck Hagel signed a directive Wednesday to make it easier for veterans with 

PTSD claims to get their unfavorable discharges upgraded. 

Many Vietnam veterans claiming to have service-related PTSD have been petitioning the applicable “board for correction” 

for an upgrade to their discharge status. During the Vietnam War era, the U.S. military did not recognize PTSD as a legiti-

mate medical diagnosis. 

 

A less than honorable discharge can have many negative effects on a former servicemember, including a loss of benefits. 

“Liberal consideration” will now be given in cases where there is any evidence to indicate that PTSD might have contribut-

ed to misconduct that led to a less-than-honorable discharge, Hagel said in the memorandum. 

 

Hagel noted that records for troops who served before PTSD was recognized often lack important information, which 

makes it “extremely difficult” to document PTSD or establish a connection between PTSD and misconduct. 

The new policy guidance will make it easier for veterans to make their case that undiagnosed PTSD negatively influenced 

their behavior while they were in the service. It also clarifies how boards should judge applications. 

 

Hagel said that PTSD and related conditions will be considered potentially mitigating factors if they can simply be 

“reasonably determined” to have existed when the person was discharged for misconduct. However, the existence of 

PTSD or PTSD-related symptoms at the time of discharge will not necessarily result in an upgrade. 

 

The Pentagon chief directed the boards to “exercise caution” when it comes to cases where a discharge stemmed from 

“serious” or “premeditated” misconduct. “Potentially mitigating evidence of the existence of undiagnosed combat-related 

PTSD will be carefully weighed against the severity of the misconduct,” Hagel said. Moreover, the new guidance does not 

apply to people who had pre-existing PTSD that was not aggravated by military service. 

Easier for Vietnam Vets to Upgrade Discharges  (Source: Stars and Stripes) 
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There are many awards that the military bestows on their service members but none hold more disdain than the 

Bronze Star. You will find resentment among the ranks for young officers and staff who receive this award while oth-

er soldiers are fighting on the front in the Global War on Terror. We often ask how this could happen, but it is not 

quite that simple. 

 

The Bronze Star Medal was authorized in 1944 by President Roosevelt. There was no “V” device at the time of in-

ception. The concept of the medal came from GEN George Marshall with the intent of awarding it to those who 

fought on the ground, particularly the infantry. He wrote that the infantry “lead miserable lives of extreme discomfort 

and are the ones who must close in personal combat with the enemy.” This led to the Bronze Star Medal being award-

ed, retroactively back to 1941, 395,380 times during WWII according to the Army Institute of Heraldry. The Bronze 

Star Medal was also awarded to any soldier with a Combat Infantry Badge or a Combat Medic Badge. It didn’t neces-

sarily tie a single act or achievement beyond serving as an infantryman who fought during the war, thus making it a 

service award.  

 

The Bronze Star Medal was also awarded for acts of heroism during the war. A year after the medal was approved, 

the “V” device was introduced to designate a single act of heroism or valor from those who purely served in the in-

fantry in combat during the war. Of the most notable soldiers who were awarded a Bronze Star Medal, twice, was 

Audie Murphy. Of his two Bronze Stars, one was for valor and one was for service.  

 

Moving to other wars after WWII, we saw 30,359 BSMs being awarded in Korea. At that time, the Army did not ap-

pear to track how many were awarded with valor. The first war to track the “V” device separately was Vietnam with 

170,626 BSMs with valor and 549,343 for Achievement/Service. Now Operation Iraqi Freedom, from 2003 to 2010, 

saw 99,886 Bronze Star Medals awarded in OIF for Achievement/Service. In addition to those, there were only 2,459 

awarded for valor.  

 

As we can see the Bronze Star Medal was not originally intended for a single act of heroism but for service in the 

while serving as an infantrymen in combat. Today that award has expanded to include all branches of the Army. If a 

logistics officer served in Iraq, he may be eligible for the BSM. It is counted among the highest honors one can obtain 

for service. With a very small quantity of Bronze Star Medals being awarded solely for a heroic act, one should not 

automatically assume that it is unjustifiably being awarded to soldiers that were not involved in direct action 

Military Misconceptions - The Bronze Star Medal  (Source: Military Times)              
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2014 Officers and Directors 

President  

John Menoski (Capt, USAF) (386) 462-7033 

 menoski@msn.com 

Vice President  

Tom Hennessey (COL, USA Ret) (703) 840-3229 

 thenness2@juno.com 

Treasurer  

Dennis  Wait (Maj, USMC Ret) (850) 910-0441 

 devildog7562@gmail.com 

Secretary  

Parker Lawrence (CAPT, USN Ret)  (352) 373-4160 

 lawrencelaw@bellsouth.net 

Directors  

 
 

Paul Albritton (BGen, USAF Ret) (352) 462-7160 

 jalbri7160@aol.com 

Carter Nute (CAPT, USN Ret) (352) 335-1293  

(Immediate Past President) ccnute@earthlink.net 

 
 

Candy Gleason (Past President) (352) 333-8974 

 gleason6@cox.net 

John Knight (1LT, USA) (352) 372-1148 

 jgfk@cox.net 

Bill Moore (CDR, USN Ret) (352) 372-6628 

 wtmoore2@aol.com 

Mickey Smith (CAPT, USN Ret) (352) 376-6611 

 mickey@acceleration.net   

Walt Visniski (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

Committees  

 
 

-Legislative  

 
 

Walt Visniski  (CDR, USN Ret) (352) 331-8553 

 wvisniski@cox.net 

-Membership -   

 
 

Roger Pierce (Maj, USAF Ret) (352) 378-7063 

 roger@piercepages.com 

-Newsletter/TOPS Liaison -   

 
 

Jim Gleason (COL, USA Ret) (352) 333-8974 

 gleason6@cox.net 

MILITARY OFFICER’S  WIVES (MOW) 2014 

 

SOCIAL HOUR 11:30AM  LUNCH 12:00 PM 

 

Tuesday,  28 January — Military Officer’s Wives 

(MOW) Luncheon-Gainesville Country Club,  

TRUDY’S JEWELRY 

 

 

Tuesday 28 October—Military Officer’s Wives 

(MOW) Luncheon-Gainesville Country Club 

GAINESVILLE CHAPTER 

CALENDAR OF EVENTS 

 

Thursday, 13 February—Sweetheart Dinner 
(Valentine’s Event),  Gainesville Country Club. Social 
Hour 1800—Dinner 1830 

Sunday, 6 April—Spring Brunch, Gainesville Country 
Club.  1230 

Thursday, 1 May—Cinco De Mayo at  Linda Vista-

(Name change from  Mexico Lindo)—social 1800—

Dinner 1830. 

June/July/August—No events. 

Monday, 22 September —Joint Luncheon with     Rota-
ry at Napolatano's—1200 

Sunday, 19 October—Brunch/Membership Drive, 
(Speaker: Judge Phillip Pena) Gainesville Country Club 
—1230 

Saturday, 8 November—MOPH-MOAA Golf Tourna-
ment, Gainesville Country Club 1300 

Tuesday, 11 November— Veterans Day Picnic,  Ginnie 
Springs—1430. 

Thursday, 11 December—Holiday Dinner,     Gaines-
ville Country Club. Social Hour 1830- Dinner 1900 
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Chapter Board Meeting 

Date:  18 November 2014 

Time: 1900 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and follow meeting signs to 
the right]  

All Members, Perspective Members, Auxiliary Mem-
bers, and Spouses are welcome. 

PO BOX 5877                                                                            (352) 376-5226 

GAINESVILLE FL 32627-5877                                                Fax (352) 3728858 

 

                                 C. WHARTON COLE 

                                                            ATTORNEY AT LAW 

 

CHANDLER, LANG                                               726 NE FIRST   STREET              

HASWELL & COLE, P.A.                            GAINESVILLE, FLORIDA  32601 

 

AYEAR  

IN THE LIFE OF  

 

 

Frederick Malphurs, Author and Twitter Com-
mentator; former Director of  North Florida/South 
Georgia VHS.  

(352) 672-1482 

flmalphurs@gmail.com - Fredmalphurs.com 

Twitter: Talking about health care reform, reducing the 
costs and hassles of healthcare delivery. 

 

God Bless America And Our Troops 
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Gainesville Chapter, MOAA 

P.O. Box 142423 

Gainesville, FL 32614–2423 

We Thank Our Sponsors.  

Forest Meadows 

Funeral Homes 

 

Veterans  
   Funeral Care 

 

Jim Lynch 

Veteran’s Representative 

352-538-3119 

jlynch@forestmeadowsfh.com 


