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Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of America (MOAA)

President’s Message:
We held our annual Sweethearts Valentine Dinner at the Gainesville Country Club on February 13, 2014. I would like to thank everyone who attended and participated in a delightful
evening of camaraderie along with the romantic background music provided by our pianist,
Eric Redmond.
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During the months of April and May the area High School and University graduation events
will be taking place with our local chapter recognizing outstanding students enrolled in the
High School JROTC and the University of Florida ROTC programs. On 9 March 16, 2014
Chapter Board Member, Walt Visniski presented Bell High School JROTC Cadet Second
Lieutenant Garrett Caldwell the MOAA JROTC Medal and Award Certificate for having
demonstrated exceptional potential for military leadership.
We will also be presenting awards to outstanding students from Bradford Vo Tech, Buchholz
High School, Eastside High School, Gainesville High School JROTC programs and the University of Florida Army, Air Force, and Navy/Marine Corps ROTC cadet/midshipmen. The
Gainesville MOAA Chapter will provide a set of officer’s Gold Bars for presentation at each
UF ROTC commissioning ceremony. Pinning on of the Gold Bars with friends and family
members present is a memorable event for newly commissioned officers.
On Sunday, 6 April 2014 we will be having our popular Sunday Breakfast or Full Brunch at
the Gainesville Country Club at 12:30 PM. This has been a very popular event and I would
encourage our membership to make every effort to attend. Details of this popular event are
outlined in the Flyer/Reservation form included in this edition of the Eagles Eye. I encourage everyone to mail your reservations promptly and plan to join us for an enjoyable afternoon.
Additionally, I would like to remind everyone that our Cinco de Mayo Dinner is will be held
on Thursday 1 May 2014. Be on the lookout for the flyer with details of this event. John

•

Get Involved in the Budget Battle
The Pentagon’s 2015 Budget proposes cuts to military benefits that will significantly
reduce the purchasing power of military families, and lead to retention & readiness
problems. Check www.moaa.org/budgetbattle for resources and ways to take action!
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VA Issuing New Veteran Identification
The Department of Veterans Affairs (VA) has begun issuing a newly redesigned, more secure Veteran
Health Identification Card (VHIC) to replace the Veteran Identification Card (VIC).
The new cards are distinguished by additional security features that better protect the Veteran’s personal
information and have a different look and feel. In addition to being more secure, the card offers enhanced
features that transform it into a health identification card. Similar to a typical health insurance card, the
VHIC displays the Veteran’s Member ID, a new, unique identifier, as well as a Plan ID that reflects the
Veteran’s enrollment in VA health care.
VA has begun producing the VHIC for newly enrolled Veterans. In Early April, VA will begin its effort to
automatically issue the more secure VHIC to each VIC card holder.
The VHIC replaces the less secure VIC, which was implemented in 2004. VA recommends Veterans safeguard their VIC as they would a credit card, and cut up or shred the card once it is replaced.
Enrolled Veterans can get more information by visiting their VA medical facility enrollment coordinator or
the website www.va.gov/healthbenefits/vhic.
Veterans who are not enrolled in the VA health care system can apply for enrollment at any time by visiting www.va.gov/healthbenefits/enroll, calling 1-877-222-VETS (8387) or visiting their local VA health
care facility

Act Now!! Medicare/Tricare Cuts to
Physicians Payments (MOAA.Org)

Congress has until April 1 to pass legislation to eliminate or postpone a scheduled 24 percent cut in Medicare and
TRICARE payments to physicians. Allowing such cuts would devastate access to healthcare for beneficiaries.
To add to the urgency, Congress is adjourning for a week long recess on March 14, and when legislators return they
will only have six days in session before the cuts take effect.
It’s not uncommon for Congress to stave off action until the 11th hour, but it’s discouraging that recent attempts to
pass a permanent Medicare/TRICARE reimbursement solution have gone nowhere.
The major stumbling block continues to be the $138.4 billion in offsets to pay for the full fix. With a long term fix
unlikely another temporary patch will be needed.
There is one silver lining. When Congress restored military retirement COLA cuts last month the legislation also
established a $2.3 billion fund to help pay for a Medicare/TRICARE physician reimbursement rate fix. The Congressional Budget Office estimates that a fix for the rest of 2014 would cost $5 billion.

Act now on this critical health care issue by sending your legislators a MOAA-suggestedmessage (See MOAA website) asking them to avoid a 24 percent cut in Medicare/TRICARE payments to physicians, and protect access to
health care for military families and retirees.
- See more at: http://www.moaa.org/Main_Menu/Take_Action/Top_Issues/Enjoying_Retirement/Health Care/
Medicare/TRICARE_Cuts_Approaching.html#sthash.vsgfSjY9.dpuf
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MOAA SUNDAY BRUNCH
GAINESVILLE COUNTRY CLUB

APRIL 6, 2014

12:30 PM

7300 SW 35TH WAY
GAINESVILLE, FLORIDA

Breakfast Buffet:

Full Brunch:

Omelet Station (eggs made to
order)

All breakfast items listed
PLUS

Eggs Benedict

Shrimp Cocktail

Scrambled Eggs

Carved Prime Rib

Mini Belgium Waffles with toppings

Fried Chicken

Sausage and Bacon

Full Salad Bar

Biscuits and Gravy

Full Dessert Bar

Hash Brown Potatoes

Champagne Mimosas

Coffee and Juice

Name (s) ___________________________________________________________________________
Indicate your menu choice:
Breakfast Buffet ($13): ________

Full Brunch ($23): ____________

Total Amount Enclosed : ________________, or “Charge to my GCC Account #_____________

We need to receive your reservation and payment by Thursday, 3April in order to give the
club our guest count. Want to attend but do not have transportation or if you have a problem
with reservation deadline call John Menoski 386-462-7033 Return this portion with your check payable
to MOAA , To be received not later than February 3rd

Gainesville Chapter MOAA
PO Box 142423
Gainesville FL32614-2423
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Pentagon Considers 401(k)-like Retirement Plans (Military.Com)

The new options are likely to be highly controversial
among military families, as well as veterans' service organizations and lawmakers who just recently defeated a
much smaller change to scale back the annual cost-ofliving increase to retirement benefits.

In a revolutionary shift in how it would compensate retirees, the U.S. Defense Department is considering adopting a 401(k)-like retirement plan and other financial incentives for those who serve less than 20 years, according to a new report.

Vets groups said they've been bracing for proposals to
revamp the retirement system since former Defense
Secretary Leon Panetta floated ideas about reform in
2011 as a way to help reduce the federal deficit.

The overhaul would largely preserve the existing system's pension-style, fixed-income pay. But to offset a
reduction of as much as 10 percent in lifetime retirement
benefits, the department would offer troops cash payments earlier in their careers, including a 401(k)-style
benefit at six years of service, a retention bonus at 12
years of service, and a possible lump-sum "transition"
bonus at 20 years of service.

At the time, the Defense Business Board, a Pentagon
advisory panel composed primarily of private-sector executives, recommended that the military scrap the current system -- technically known as a non-contributory,
cliff-vested, defined benefit -- in favor of one based entirely on contributions from both troops and the department -- a so-called defined contribution plan like the 401
The options, first reported by Military Times, were among (k) offered by private companies.
those included in a report Acting Deputy Defense Secretary Christine Fox submitted Thursday to the Military
"It comes as no surprise to us," said Joe Davis, a
Compensation and Retirement Modernization Commisspokesman for the Veterans of Foreign Wars. "This train
sion. The congressionally mandated panel is studying
has left the station -- the Pentagon is going to change
the issue and expected to release their recommendathe retirement system."
tions next February.
Davis said his organization is most concerned with exempting current service members and retirees from any
potential changes by letting them be "grandfathered" into
the existing system. It also wants to ensure new troops
are made fully aware of any changes in benefits available to them, he said.

After news of the report broke, the Pentagon released
the 45-page document in its entirety and made clear the
options are not proposals or recommendations
"The letter you are speaking of from Deputy Secretary
Fox was options that we agreed to and the commission
wanted to consider for different ways at getting to the
retirement benefit, " Pentagon Press Secretary Navy
Rear Adm. John Kirby said during a Friday news conference. "And that's all they were. They were not proposals.
They were not recommendations. We did not side with
one over the other. But we provided them as I understand they wanted our input."

The military currently offers an inflated-adjusted lifetime
annuity to troops who have served for at least 20 years.
For those who entered service after 1980, the amount is
roughly equal to an average of their three highest years
of basic pay.

Because moving to an entirely 401(k)-style plan "was
projected to have a devastating effect on retention," the
Prepared in collaboration with the RAND Corp., a dePentagon looked at two hybrid concepts, both of which
fense think tank based in Santa Monica, Calif., the report would include a "defined contribution element that would
includes four options for military retirement reform: Keep- not require member contributions," according to the reing the current system unchanged, adopting a less gen- port.
erous cost-of-living adjustment for retirement pay, and
two options that contain a mix of the ideas mentioned
The defined-contribution plans would take the form of a
above.
Thrift Savings Plan (TSP), which is similar to a 401(k).
Under the proposal, the department would be required to
make contributions on behalf of troops, who would be
vested after six years of service.

Defense Secretary Chuck Hagel "has made it clear on
the Hill and he's made it consistently clear that he wants
to work this through the commission," Kirby said. "That's
the forum that he believes is the appropriate one for
these issues."

Continued on Page 5
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Hagel said there were no plans to put the changes into
effect. But he warned that automatic budget cuts known
as sequestration would force the department to implement radical initiatives to cut costs. "A sequester-level
scenario would compel us to consider these changes because there would be no realistic alternative that did not
pose unacceptable risk to national security," he said at
the time.

Continued From Page 4, Pentagon

Considers 401(k)-like Retirement Plans
(Military.Com)

The supplemental pays would include a lump-sum separation, or transition pay, to service members upon retirement at 20 years, and a continuation pay to enlisted personnel at 12 years of service and to officers at 16 years of Kirby said the defense secretary wants to tackle pay and
service.
benefits issues, including retirement costs, now versus
waiting 10 years when the problem has gotten worse.
"Both concepts pay a lower retirement annuity than under
the current system, but offset this reduction with the addition of a new defined contribution element and through
supplemental pays that would be in addition to existing
special and incentive pays -- effectively shifting a portion
of deferred compensation to current pay," the report
states.

"He's made it clear that the longer we wait, the harder this
gets going forward and the larger the crash is going to be
when this becomes unsustainable," Kirby said. "So better
to take measured, deliberate, discrete action now while
we have the ability and the time to do it than to just put
our head in the sand and wait for another decade to go
and then it gets really, really difficult."

In a memo to Hagel, Army Gen. Martin Dempsey, chairman of the Joint Chiefs of Staff, said he and the service
chiefs want the department to consider a mix of options,
including defined benefits, defined contributions, supplemental pay, disability and survivor benefits, and accounting for cost-of-living adjustments.

USMC Sleeve Rolling Tradition Returns - Tattoos a Problem
After a two-year break in rolling sleeves, the Commandant of the Marine Corps recently reinstated the tradition.

"We do not support a retirement system consisting of 100
percent defined contributions," Dempsey wrote in the
memo, which was included in the report.

All Marines returned to rolling sleeves, March 9, 2014.
However, with sleeves going up some problems may
arise with Marines having out-of-regulation tattoos.

In addition, any changes to retirement pay must preserve
a lifetime benefit "nearly equivalent" to what's available
today, include a "grandfathering clause" to exempt current
personnel and retirees, and take into account the potential impact to recruiting and retention, he wrote.

Marines and men and women enlisting in the Marine
Corps are not allowed to get or have tattoos or brands
on their neck, head, mouth, hands, fingers or wrists.
Tattoos that are sexist, racist, eccentric or offensive or
express an association with illegal substances are prohibited.

The retirement package also must consider the
"sacrifices" troops make, such as the frequent job interruptions for spouses, school changes for children and
challenges in gaining equity in purchased homes, Dempsey wrote.

Enlisted Marines with grandfathered sleeve tattoos are
not eligible for any Marine Corps commissioning or
warrant officer programs.

Any changes to the existing system are sure to generate
criticism. Hagel drew fire last summer from veterans and
public employee groups over a proposal that emerged
from the department's so-called Strategic Choices and
Management Review, or SCMR (pronounced "skimmer").
Under the recommendation, the Pentagon would have
scrapped civilian employee pensions for military retirees
who go back to work for the government after they leave
the service. The review estimated that doing so could
save $100 billion over a decade.

However, they are still eligible for promotion and reenlistment, but only as an enlisted Marine.

MOAA to “STORM” Capitol Hill
on Compensation, TRICARE. See

MOAA.org
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VA Offers Dental Insurance Program (VA News Release)
The VA is partnering with Delta Dental and MetLife to allow eligible Veterans, plus family members receiving care
under the Civilian Health and Medical Program (CHAMPVA), to purchase affordable dental insurance.
“The VA continues to explore innovative ways to help Veterans get access to the care and services they have earned
and deserve,” said Secretary of Veterans Affairs Eric K. Shinseki. “This new dental program is another example of
VA creating partnerships with the private sector to deliver a range of high-quality care at an affordable cost, for our
Nation’s Veterans.”
More than 8 million Veterans who are enrolled in VA health care can choose to purchase one of the offered dental
plans. This three-year pilot has been designed for Veterans with no dental coverage, or those eligible for VA dental
care who would like to purchase additional coverage. Participation will not affect entitlement to VA dental services
and treatment.
There are no eligibility limitations based on service-connected disability rating or enrollment priority assignment.
People interested in participating may complete an application online through either Delta Dental,
www.deltadentalvadip.org, or MetLife, www.metlife.com/vadip beginning Nov. 15. Coverage for this new dental
insurance will begin Jan. 1, 2014, and will be available throughout the United States and its territories.
Also eligible for the new benefits are nearly 400,000 spouses and dependent children who are reimbursed for most
medical expenses under VA’s CHAMPVA program. Generally, CHAMPVA participants are spouses, survivors or
dependent children of Veterans officially rated as “permanently and totally” disabled by a service-connected condition.

The Bottom Line - Will We Ever Learn?

By Col. Mike Hayden, USAF (Ret) (MOAA National)

As the FY 2015 defense budget rolled out and I reviewed all of the Pentagon’s proposals to curb personnel costs, I had a
feeling of déjà vu. Many of these same cost-cutting measures were used before in other drawdowns. Will we ever
learn?
As was done in the 1970s and again in the ’80s and ’90s, Pentagon planners of the day proposed significant end-strength
reductions, capping or freezing military pay, or even modifying the retirement system to curb costs.
Years of budget cuts — ones that depressed pay, reduced retirement value by 25 percent for post-1986 entrants, and
moved beneficiaries over age 65 out of the military health system — resulted in significant retention and readiness problems in the late 1990s.
Between 2000 and 2010, Congress worked diligently to restore pay comparability, repeal the retirement change, zero
out housing costs, and restore promised health care coverage for older retirees (TRICARE For Life).
Now the administration and Pentagon leaders are reverting to some of the previous bad habits: significantly cutting end
strength, capping pay for what could be six years, killing 66 percent of commissary savings current patrons see, forcing
military families to absorb 5 percent of their housing costs, and shifting more health care costs onto beneficiaries (not
just retirees but also currently serving family members).
The quick money, easy fix is to revert to these bad habits. As an old service planner, I know you can get nearly instant
savings from end-strength cuts and the earlier you get the troops off the rolls, the more you can save.
But even though these bad habits can bring instant savings, repeating these for several years can cause huge retention
problems. A one-year pay cap is a data point, two is a line, but three is a trend. And this proposal caps pay for up to six
straight years, unraveling the compensation improvements Congress provided since the turn of the century.
The most important element of national security is sustainment of dedicated, top-quality mid-level NCOs and officers.
The bottom line: Will we ever lear n? Sustaining the all-volunteer force cannot be done “on the cheap,” and in fact,
the only times it has been jeopardized were when budget concerns imposed significant cutbacks in the military compensation package.
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ble for military health care. As of Jan. 1, 2016, when consolidated TRICARE is to take effect, the participation fee
would be set at $286 per individual, $572 for a family. Those amounts simply would match enrollment fees
under Prime if had continued.

DoD Budget Proposal:'Consolidated'
TRICARE - Higher Fees, More
Freedom
TOM PHILPOTT | Army Times, Mar 13, 2014

The participation fee and size inspired one critic to describe consolidated TRICARE as "TRICARE Standard
with an enrollment fee."

TRICARE Prime, the military's managed care option for
5.5 million beneficiaries who enroll for a modest fee to be
guaranteed timely access to primary care, would cease to
exist within a few years under the "Consolidated TRICARE" plan proposed in the fiscal 2015 defense budget.
Networks of care providers, built for Prime, would not go
away and neither would their military patients, say architects of the plan. Instead, patients and providers would see
the TRICARE program transformed into a preferred provider network with higher fees and more choice.

That description is off mark, said Army Maj. Gen. Richard
W. Thomas, director of healthcare operations for the Defense Health Agency, because it ignores the "robust, high
quality TRICARE network of providers" that DHA vows
to sustain, and wouldn't have to do so under TRICARE
Standard.

"Beneficiaries will have access to tools we have brought
online over the last decade or so, to include TRICARE
Online which allows them to make appointments, email
military providers over a secure system, and obtain prescription drugs. And importantly, beneficiaries who use
military treatment facilities or network care will have no
deductible and substantially lower costs than those who
Families whose care is managed by military providers un- select the non-network, civilian only care [of] TRICARE
der a "medical home" concept could stay empanelled there, Standard today," Thomas said.
but would not be "enrolled," as under Prime where every
referral to a specialist needs pre-authorization.
With Consolidated TRICARE, beneficiaries could keep
their providers and see "slightly increased copayments for
The end of Prime, consolidation of TRICARE as a precare, but these remain below Standard and below most priferred provider plan, plus charts of higher fees and covate health insurance cost-sharing levels."
pays, are highlights of the plan to transform the military
health benefit, as delivered to Congress last week.
Over the past eight years, every Pentagon plan to corral
health care costs focused exclusively on raising fees, coFee increases would be more broad than deep, with some
pays and deductibles, with the biggest pops aimed at worksurprising exceptions. For example, current TRICARE for ing-age military retirees. The Bush and Obama adminLife beneficiaries would be exempt from the first-ever TFL istrations even used the same arguments, telling Congress
enrollment. Only retirees and family members who age
its refusal to lift a freeze beneficiary cost-shares from 1996
into TFL after the fee takes effect would be impacted, pro- had made the triple option of TRICARE Prime (managed
tecting the generation most often promised free health care care), Extra (preferred provider discounts) and TRICARE
for life.
Standard (traditional fee-for-service insurance) unsustainable.
By fiscal 2016, new TFL users would be charged one percent of gross retired pay but no more than $300 a year
Despite such pleas, lawmakers still blocked substantial fee
($400 for flag officers). The fee would rise to two percent increases, allowing only modest enrollment fee hikes for
of retired pay by 2018, capped at $600 ($800 for flag offic- retirees enrolled in Prime and higher co-pays on prescripers). Caps thereafter would be raised yearly to match intion drugs, particularly at retail outlets.
flation.
This year Defense leaders adopted a new playbook for
Also exempt from most fee increases would be medically TRICARE reform, desperate to find immediate health care
retired service members and survivors of members who die savings because of budget sequestration and to support the
while on active duty.
Military Compensation and Retirement Modernization
Commission.
One controversial change would be an annual
"participation fee" for most retirees under 65 to stay eligiContinued on Page 8
Patients could stay with current providers or exercise the
freedom of a preferred provider system to choose their
own physicians. Those who opt to find new physicians
would receive discounts on fees if they select doctors who
remain in the TRICARE network.
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would have to pay only network co-pays even if they had
to use out-of-network providers. To do more for them, he
said, would be unfair to other families also facing higher

DoD Budget Proposal:'Consolidated' TRICARE:
Higher Fees, More Freedom
Continued From Page 7,

co-pays.

The Joint Chiefs have joined in backing fee increases that
are less severe than DoD sought earlier, but are accompanied by profound changes to the TRICARE

The Ladies MOW (Military
Officers Wives) Lunch Group
is going to take a break.

This year Defense leaders adopted a new playbook for
TRICARE reform, desperate to find immediate health care
savings because of budget sequestration and to support the
Military Compensation and Retirement Modernization
Commission. The Joint Chiefs have joined in backing fee
increases that are less severe than DoD sought earlier, but
are accompanied by profound changes to the TRICARE
benefit.

THERE WILL BE NO
MOW LUNCHEONS
IN MARCH AND MAY

Total projected savings are $9.3 billion over the first five
years, with almost $4 billion of that from benefit consolidation rather than fee hikes.
Active duty members would continue to receive priority
access to care at no cost. Other beneficiaries still would
see their lowest costs on base, followed by preferred provider care, and then care from outside the network.

OUR NEXT MEETING WILL
BE IN OCTOBER

A look at co-pays planned for outpatient visits touches on
several controversies. Most retirees under age 65 and their
dependents would face co-pays for the first time at base
clinics or hospitals: $10 for a primary care visit; $20 for
specialty care, $30 for urgent care and $50 for an emergency room visit, a move intended to curb abuse of ERs to
receive routine care.

We are looking for women who
enjoy getting together for
lunch with friends. Sometimes
we have a program, and if we
get enough people, we may get
Belk to do a fashion show. We
meet 4 times a year. If you are
interested in joining this group
or have questions:

The same working-age retirees and family members would
face co-pays $10 to $25 higher using preferred providers. To use out-of-network providers, active duty family
members would pay 20 percent of allowable costs and
working-age retirees and families 25 percent, as under
Standard.
Working-age retirees would pay the annual TRICARE participation fee even if they use employer health insurance as
first payer. "But we may make exceptions to that," said a
senior DHA official. Higher prescription drug co-pays are
the same as proposed by the Defense Department last year.

CALL MARY MENOSKI
352-226-1119

Advocates for active duty families worry about a disparity
in out-of-pocket costs between those who would have access to military facilities at no charge and those assigned
far from base, or who can't gain access to military care,
and would face higher co-pays or even pay Standard-like
cost shares.
A DHA official said some co-pay relief is planned, at least
for members in remote assignments with families. They
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GAINESVILLE CHAPTER
CALENDAR OF EVENTS

2014 Officers and Directors
President
John Menoski (Capt, USAF)

Thursday, 13 February—Sweetheart Dinner
(Valentine’s Event), Gainesville Country Club. Social Hour 6:00pm—Dinner 6:30pm.

(386) 462-7033
menoski@msn.com

Vice President
Tom Hennessey (COL, USA Ret) (703) 840-3229
thenness2@juno.com
Treasurer
Rodney Bolling (LCDR, USN Ret)
(904) 537-5287
bollinra@gm.sbac.edu
Secretary
Parker Lawrence (CAPT, USN Ret) (352) 373-4160
lawrencelaw@bellsouth.net
Directors
Paul Albritton (BGen, USAF Ret)
Carter Nute (CAPT, USN Ret)
(Immediate Past President)
Candy Gleason (Past President)
John Knight (1LT, USA)
Bill Moore (CDR, USN Ret)
Mickey Smith (CAPT, USN Ret)
Walt Visniski (CDR, USN Ret)

Sunday, 6 April—Spring Brunch, Gainesville
Country Club. 12:30pm
Thursday, 1 May—Cinco De Mayo at Linda Vista(Name change from Mexico Lindo)—social
6:00pm—Dinner 6:30pm.
June/July/August—No events.
Monday, 15 September —Joint Luncheon with
Rotary at Napoltanos—12:00pm.

(352) 462-7160
jalbri7160@aol.com
(352) 335-1293
ccnute@earthlink.net

Thursday, 9 October—Oktoberfest, Gainesville
Country Club —11:30am.
Tuesday, 11 November— Veterans Day Picnic,
Ginnie Springs—2:30pm.

(352) 333-8974
gleason6@cox.net
(352) 372-1148
jgfk@cox.net
(352) 372-6628
wtmoore2@aol.com
(352) 376-6611
mickey@acceleration.net
(352) 331-8553
wvisniski@cox.net

Committees

Thursday, 11 December—Holiday Dinner,
Gainesville Country Club. Social Hour 6:30pmDinner 7pm

MILITARY OFFICER’S WIVES (MOW) 2014
SOCIAL HOUR 11:30AM LUNCH 12:00 PM

Tuesday, 28 January — Military Officer’s Wives
(MOW) Luncheon-Gainesville Country Club,
TRUDY’S JEWELRY

-Legislative
Walt Visniski (CDR, USN Ret)

Tuesday 28 October—Military Officer’s Wives
(MOW) Luncheon-Gainesville Country Club

(352) 331-8553
wvisniski@cox.net

-Membership Roger Pierce (Maj, USAF Ret)

(352) 378-7063
roger@piercepages.com

-Newsletter/TOPS Liaison Jim Gleason (COL, USA Ret)

(352) 333-8974
gleason6@cox.net
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Frederick Malphurs, Author and Twitter Com-

PO BOX 5877

(352) 376-5226

GAINESVILLE FL 32627-5877

Fax (352) 3728858

mentator; former Director of North Florida/South
Georgia VHS.
C. WHARTON COLE

(352) 672-1482

ATTORNEY AT LAW

flmalphurs@gmail.com - Fredmalphurs.com
Twitter: Talking about health car e r efor m, r educing the
costs and hassles of healthcare delivery.

AYEAR

IN THE LIFE OF

Chapter Board Meeting
Date: 8 APRIL 2014
Time: 7:00PM
Location: Queen of Peace Chur ch,10900 SW 24th
Avenue [Enter the Church, and follow meeting signs to
the right]
All Members, Perspective Members, Auxiliary Members, and Spouses are welcome.
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CHANDLER, LANG
HASWELL & COLE, P.A.

726 NE FIRST STREET
GAINESVILLE, FLORIDA 32601

We Thank Our Sponsors.

Forest Meadows
Funeral Homes

Veterans
Funeral Care

Jim Lynch
Veteran’s Representative
352-538-3119
jlynch@forestmeadowsfh.com

Gainesville Chapter, MOAA
P.O. Box 142423
Gainesville, FL 32614– 2423

12

