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The Eagle’s Eye 

September 2013  

Newsletter of the Gainesville, Florida Chapter of the Military Officers Association of  America (MOAA) 

 

President’s Message: 
 
Welcome back from a summer respite - I hope chapter members 
had a chance to enjoy vacation opportunities with family and 
friends.  
 
My wife, Barbara, and I participated in a twenty year reunion 
with the Naval Command College (NCC) Class of 1993 in New-
port, RI. NCC is the Senior International Naval Officer course at 
the U. S. Naval War College created to foster friendship, 
knowledge and cooperation amongst the friendly and allied navies from around the world. 
I had the honor to serve as its Director prior to my retirement from the naval service. 
Twelve of the thirty-six international officer class attended the reunion from their respec-
tive countries that included Argentina, Australia, Canada, Chile, Columbia, Cote D’ Ivore, 
Denmark, France, India, Norway, Philippines, and the United Kingdom. It was a great re-
union with these distinguished officers whom most, following graduation as a Navy Com-
mander or Captain, completed their service career as a flag officer in their respective coun-
try. Four served as chiefs of their respective navies and one is currently serving as his 
country’s Ambassador to Canada. What a pleasure to see these officers and their families 
continue international bonds of friendship created in Newport that help strengthen unity 
among allied nations. 
 
We look forward to the kick-off of our chapter fall social gatherings at a partnership 
luncheon with the Greater Gainesville Rotary Club at Napolatano’s Restaurant on Mon-
day, 16 September. It has become an annual highlight to dine with our Rotary Club part-
ners to hear an informative presentation by guest speakers.  We are delighted to have guest 
speaker, FBI Special Agent Joseph Armstrong, present a briefing about The FBI’s Role In 
Homeland Security.  We hope you plan to join us, proudly wearing your MOAA Chapter 

name badge. See details in the announcement/flyer and reservation on page 3.   Carter 

 

  

• 5 September -National War College Speaker at Santa Fe College 

Fine Arts Building (See page 5) 

• 7 September - 1st Saturday of the month “Best Breakfast in 

Town” from 9:00 - 11:00am-  American Legion Post 16 

• 16 September -MOAA Luncheon with Greater Gainesville Rotary 

Club –11:30am to 1:00pm at Napolatano's 

• 20 September - VA POW/MIA Recognition Day Ceremony, VA 

Medical Center Auditorium, at 10:00am 
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Notice of Chapter Elections—Our November  Eagles Eye will contain a ballot for the election of Chapter Officers 

and Directors for 2014.  We will install our Officers and Directors at our Holiday Dinner on Thursday, December 12th. 

Our nominating  committee  proposes the following slate to the membership.  We Thank these members for volunteer-

ing. 

 

President: John Menoski (Capt., USAF) 

First Vice President: Tom Hennessey (COL, USA Ret) 

Second Vice President: Vacant 

Treasurer: Rodney Bolling (LCdr., USN Ret) 

Secretary: Parker Lawrence (Capt., USN Ret) 

 

Directors: 

Paul Albritton (B Gen., USAF, Ret) 

Carter Nute (Capt., USN, Ret) (Immediate Past President) 

Candy Gleason (Member Spouse) 

Mickey Smith (Capt., USN, Ret) 

Bill Moore (CDR, USN, Ret) 

Walt Visniski (CDR, USN, Ret) 

Annual Dues 

Chapter by Law, Article VI-Dues Section 1 requires 

that the annual dues for each Member and Auxiliary 

Member be recommended by the Board of Direc-

tors . 

The Board of Directors recommends: 

1. Annual Dues for members remain at $15.00 per 

calendar year.  

2. Annual dues for Auxiliary Members remain at 

$10.00 per calendar year.  

SAVE THE DATE 

November 11, 2013 

 

10:30 AM, Kanapaha Park Veterans Day Ceremony 

and 

2:30 PM, Ginnie Springs MOAA Sponsored Picnic 

 

COME ONE! COME ALL! 

JOIN US FOR A SONNY’S CATERED PICNIC, FRIENDSHIP AND THE SPRINGS 

Reservation form will be in the next Eagles Eye 
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MOAA Gainesville Chapter 

and 

Greater Gainesville Rotary Club Partnership Luncheon 
 

 
Date: Monday, 16 September 2013 
Time: 11:30am— 1:00pm 
Location: Napolatano’s Restaurant (606 NW 75th Street, Gainesville, FL)  
 
Guest Speaker:  

 

Special Agent Joseph Armstrong, Federal Bureau of Investigation 

 

Topic: The FBI’s Role In Homeland Security  

 
Event schedule:  

 
11:30AM-1200PM Social — Cash Bar  
12:00PM-12:30PM — Hot Buffet Luncheon ($15 inclusive per/person)  

 

 
Buffet Menu: Lasagna, Chicken Parmigiana, Tossed Salad & Bread, Iced Tea  

 
We need your reservation request not later than Thursday, 12 September 2013.  
 
Name: ___________________________________________________ 
 
Guest Name: ______________________________________________  
 
RSVP with check — $15/person to:  
 

Gainesville Chapter MOAA 

PO Box 142423 

Gainesville FL 32614-2423 

  
Contact Carter Nute at (352) 335-1293 if you have any questions.  

12:30PM-1:00PM— Guest Speaker  
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Gainesville VA Medical Center 

POW/MIA Recognition Day Ceremony  
Friday, September 20, 2013 

10:00 a.m. 
Speaker: 

Chaplain Glen Busby 
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Except for his four legs and stubby tail, he  is a bit 
like the average jarhead. He has that no-nonsense 
look, and he was always faithful to the Corps. 
 
Last Wednesday, Gen. James F. Amos, the comman-
dant of the Marine Corps,  joined other dignitaries in 
a retirement ceremony for Sgt. Chesty XIII, Chesty, 
the English bulldog mascot of the Marine Corps who 
has served honorably for five years. 

The beloved 6-year-old pooch  retired Wednesday at 
the Marine Corps Barracks in Washington, the oldest 

post in the Corps, after an illustrious career shaking 
paws and representing the Corps at community events 
and Marine Corps parades. 

He once caused consternation among Marine wives, 
for snarling and barking at then-Defense Secretary 
Leon E. Panetta’s golden retriever, Bravo, during an 
event honoring the Pentagon chief. 

“Chesty was actually promoted after that event. He 
wasn’t promoted because of it. It was just a coinci-
dence,” said Staff Sgt. Brian Buckwalter, a Marine 
Corps spokesman. 

However, the incident, which showed his pluck, and 

raised his stature among his fellow “Devil Dogs,” as 
Marines are known. 
 
Retired Gen. James N. Mattis once called Sgt. Chesty 
XIII a “kindred soul.” Gen. Mattis was known for col-
orful quotes, such as “Be polite, be professional, but 
have a plan to kill everybody you meet.” 

“He’s popular. Everybody wants to see more Chesty. 
He’s been a good dog and a good mascot for us,” Sgt. 
Buckwater added. 
 
Sgt. Chesty’s successor, Pfc. Chesty XIV, will be pro-
moted at the ceremony to lance corporal and begin his 
career as the Marine Corps mascot. 

At only 9 months old, Pfc. Chesty graduated boot 
camp earlier this summer and has been training as an 
apprentice to the top dog. He has completed obedi-
ence training, as well as military training. 
 
The Marine Corps mascot tradition harkens back to 
World War I, when the Germans had called the at-
tacking Marines “Devil Dogs.” In 1922, the Corps 
unofficially adopted the English bulldog as its mas-
cot. The dog is always a purebred. 

The name Chesty comes from the legendary Lt. Gen. 
Lewis B. ‘Chesty’ Puller Jr., who served in World 
War II and the Korean War, and is one of the most 
decorated Marines in history. He is the only Marine to 
be awarded five Navy Crosses, the second-highest 
military decoration for extraordinary heroism in com-
bat by a member of the Navy or Marine Corps. 

NEWS FLASH!!  

Marines Retire Bulldog Mascot, Sgt. 

Chesty XIII              [from the Washington Times] 

Shadows and Realities: Strategic Issues 

between China and the United States.   

Bernard Cole, Professor of International History at 
the National War College, will be addressing a cru-
cial issue in modern American foreign policy. A re-
tired naval officer and Vietnam veteran, Professor 
Cole is a leading expert on US-Chinese relations as 
well as Chinese maritime and energy policies. The 
presentation is free and open to the public.  

 

Thursday, September 5th, 7:00-8:30 p.m., at San-

ta Fe College’s Fine Arts Hall.  
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Draft Letter to Senators and Representatives 
 

Subject: The Facts on Military Personnel/Health Care    

 Costs 

 

Dear Senator/Representative ________: 

 

 I am writing to urge you to be skeptical of claims that 

military personnel and health care costs are "rising 

out of control." In fact, they're still a third of the de-

fense budget - the same as they've been for decades. 

And projected force cuts will reduce them further. 

 

The unique military compensation and health care 

package is the core incentive to offset the unique and 

extraordinary demands and sacrifices of a multi-

decade career in uniform. 

 

Please ensure Congress doesn't retroactively devalue 

the very steep premiums of sacrifice current and re-

tired service members and their families prepaid to 

earn it. 

Sincerely, 

The Defense Finance and Accounting Service (DFAS) 

announced earlier this summer that it would imple-

ment a new password security system for its myPay 

online pay program. 

The new password must:                    [See next column] 

• be 15 to 30 characters in length 

• contain at least two UPPERCASE letters (A-Z) 

• contain at least two lowercase letters (a-z) 

• contain at least two numbers (0-9) 

• contain at least two of the following special char-

acters: # @ $ ^ ! * + = _ % 

change at least four characters from the previous pass-
word. 

Additionally, passwords must be changed every 60 

days. 

MOAA heard from many members that this new 

password process was far too complicated, and the 

60 day window too short. 

In response, MOAA President Vice Adm. Norb Ryan 

wrote Theresa McKay, Director of DFAS to raise the 

concern. We’ve asked DFAS to consider reviewing its 

new requirements to ensure that myPay remains both 

secure and user friendly. The new requirements 

threaten to disenfranchise beneficiaries from using 

this important financial resource. 

We’ll report any changes to this new policy as they 

become available. 

Letter to DFAS from MOAA: 

Ms. Teresa McKay 

Director, Defense Finance and Accounting Service 

8899 East 56th Street  

Indianapolis, Indiana 46249-0875 

 

Dear Director McKay, 

 

On behalf of the over 380,000 members of the Military Offic-

ers Association of America (MOAA), I wish to bring to your 

attention our concern over the new security procedure for 

password access into members DFAS my pay accounts. 

 

MOAA strongly supports DFAS to maintain the security of 

members’ accounts, but we have received significant con- 

    [Continued on Page 7] 

The Facts on Military Personnel/Health 

Care Costs.     Ensure Congress protects the mili-

tary's unique compensation and health care package.                      
                                                                       

                                                                        

 

 

    [From moaa.org]  

Defense Finance and Accounting Service 

(DFAS) Password Policy Challenged. 

              [From moaa.org] 
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cerns from our membership – particularly our more 

senior members and survivors – that the new require-

ment for a 15 character password that must be 

changed every 60 days is very inconvenient and bur-

densome. 

 

I ask that you consider reviewing this new require-

ment to ensure that the DFAS my pay system remains 

both secure and user friendly. These new require-

ments may disenfranchise beneficiaries from using 

this important financial resource. 

 

Thank you for your leadership and the service of the 

DFAS workforce for their ongoing support of our 

men and women currently serving in uniform, retir-

ees, and survivors. 

 

Sincerely,  

   

Norb Ryan (Signature) 

 

Effective October 1, 2013 Tricare will only reimburse 
VA 20% of the allowable charge vice the past prac-
tice of paying  80% for non-service connected care 
received in the VA for Tricare for Life (TFL) benefi-
ciaries rated at less than 50% disabled. While this is 
not a new law, it has not been enforced. 

The rationale that supports this change follows: 

• Although VA Facilities are Tricare-authorized, 
they are not Medicare-certified. 

• Medicare, by statute, cannot reimburse for care 
provided by a Government facility. 

• Simply put, the VA can’t bill Medicare and Medi-
care can’t reimburse the VA for care. 

• Since the VA can’t be Medicare-certified, it pre-
sents as an opt-out Medicare provider. 

• Therefore, Tricare reimburses the VA what it 
would have paid if Medicare had been primary – 
which is 20% leaving you with a bill for the re-
maining 80%. 

The solution: 

• For less than 50% VA rated, use your TFL ben-

efit in the community for non-service connect-

ed TFL care to prevent being billed for 80% of 

the allowable charge. 

 

The Tricare News Release of August 14, 2013 

states: 

As part of the intake process at VA facilities after 

October 1, 2013, TFL beneficiaries will be asked if 

they’re using their VA or TFL benefit or if they have 

other health insurance (OHI). When electing to use 

their TFL benefit at the VA, they will also be in-

formed they must pay the remained bill after Tri-

care pays its portion of the Tricare-allowable 

charge. They may be asked to sign a form indicat-

ing they understand their responsibility……. Call 

the TFL support contractor Wisconsin Physicians 

Service (WPS) 866-773-0404 or visit 

www.tricare.mil/tfl  for more information. 

 

DFAS Password Policy Challenged. [Continued 

from page 6] 

Beware - Non Service Connected VA/
Tricare For Life (TFL) Healthcare Users 

 

Published on MOAA Website by CDR Katherine 

O'Neill Tracy, USNR-Ret. at 11:33 am under 

Health Care Benefits,Health Care News,Health 

Care Resources,TRICARE,VA 
Editor’s Note: The two articles (one on this page 
and one on the next) are from a MOAA website 
Blog. MOAA posts the following disclaimer: 

Articles and comments posted on this blog are the 
opinions solely of the authors and do not necessari-
ly express the policy or the opinions of the Military 
Officers Association of America. 

However, the two MOAA Blog articles are based 
on a  Tricare press release. Be watching for clarifi-
cation, and be alert if using the VA after October 1. 
We can hope favorable clarification is forthcoming, 
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It’s great to see the Health Care Happenings fol-

lowing and all the interest in the previous article. 

Aug 27 2013 

Given the varied inquiries a clarifying response fol-

lows. 

This is what we know to date; however, your local 

VA may be working on their guidance for the im-

plementation of this policy. We chose to get the 

information out as soon as possible to give you the 

greatest lead time to find a Medicare provider for 

your NON-Service Connected care; thereby, 

providing for continued use of your TFL benefit with 

the least out-of-pocket cost. 

Who’s affected? 

• TFL beneficiaries rated less than 50% disabled 

who use the VA for NON-Service Connected 

care. 

• Any veteran electing to use their TFL benefits 

vice their Veteran Benefits. 

Who’s not affected? 

• If you are 50% or greater VA rated disability 

• Any veteran not enrolled in Medicare such as 

Tricare Prime or Tricare Standard/Extra 

• Any veteran who elects to use their Veteran 

Benefits. 

 

How will I know if the care I seek is NON-

Service Connected? 

As part of the intake process at VA facilities after 

October 1, 2013, TFL beneficiaries will be asked if 

you’re using your VA or TFL benefit or if you have 

other health insurance (OHI). When electing to use 

your TFL benefit at the VA, you will also be in-

formed you must pay the remained bill (80%) after 

Tricare pays its portion (20%) of the Tricare-

allowable charge. You may be asked to sign a form 

indicating you understand your responsibility. Call 

the TFL support contractor Wisconsin Physicians 

Service (WPS) 866-773-0404 or visit 

www.tricare.mil/tfl  for more information. 

 

 

 

 

Updated Combat Related Special Compen-

sation Frequently Asked Questions  

What is Combat Related Special Compensa-

tion (CRSC)? 

CRSC is a monthly entitlement that allows eligible 

military retirees to recover some or all of their re-

tired pay that was offset by their Department of 

Veterans Affairs (VA) disability compensation. Eligi-

ble retirees must have a combat-related injury and 

may receive this entitlement in addition to any re-

tired pay they receive from the Defense Finance 

and Accounting Service (DFAS). 

How do I know if I am eligible for CRSC? 

You may be eligible for CRSC if you currently re-

ceive military retired pay and meet one of the fol-

lowing criteria: 

• You were awarded a Purple Heart with a com-

bined disability rating for Purple Heart Disabili-

ties that is at least 10 percent disabling from 

June 1, 2003 to present; or 

• You have a combined disability rating for all 

combat-related disabilities that is at least 60 

percent disabling from June 1, 2003 through 

December 31, 2003; or 

• You have a combined disability rating for all 

combat-related disabilities that is at least 10 

percent disabling from January 1, 2004 to pre-

sent. 

Your branch of service will determine whether or 

not your disability codes are combat related. 

Do all retirees with a combat-related disabil-

ity qualify for CRSC?     [Continued on Page 9] 

Points of Clarification Response: Beware - 
Non Service Connected VA/Tricare for Life 
(TFL) Healthcare Users 

Aug 27 2013, Published on MOAA Website by 

CDR Katherine O'Neill Tracy, USNR-Ret. at 2:36 

pm under Health Care Benefits,Health Care 

News,Health Care Questions,Health Care Re-

sources,TRICARE,VA 
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No. Section 641 of the National Defense Authorization Act for Fiscal Year 2008 specifically excluded uni-

formed services Reserve Component members who receive retired pay based on non-service connected 

disabilities. Also, retirees who combine their military and civil service retirements are not eligible for 

CRSC. These are the only two scenarios that make a member automatically ineligible to receive CRSC. 

What changed CRSC eligibility and when? 

The National Defense Authorization Act for Fiscal Year 2008, Section 641 expanded eligibility of the 

CRSC entitlement to those with less than 20 years of service.  

 

Most members who are eligible as a result of NDAA expansion retired under a disability law and, there-

fore, incur an offset to their CRSC entitlement. DFAS is obligated to reduce the CRSC payment amount 

by the difference between the member's pay computed for disability and the pay he or she would have 

received for years of service. 

I have a disability retirement from my military service, but I have not applied for a VA disa-

bility rating. Would I qualify for CRSC? 

You may be eligible for CRSC with a combat-related disability, but in order to be paid compensation, 

you must have an offset to your retired pay for VA disability compensation. Therefore, you must obtain 

a VA rating and be receiving disability compensation in order to qualify. 

I have a Purple Heart for a combat wound but have a VA disability that is not combat-

related. Do I qualify for CRSC? 

No. In order to qualify for CRSC, you must have a VA-rated disability of at least 10 percent directly re-

lated to a combat/operations-related disability as approved by your branch of service. 

I am a "gray area" reservist; am I eligible to receive CRSC? 

A reserve or guard retiree must be 60 years old and in receipt of retired pay in order to be eligible to 

receive CRSC. 

How do I apply for CRSC? 

To apply for CRSC, you must submit DD Form 2860 and supporting documentation to your branch of 

service. See the Apply for CRSC page for more information on recommended documentation and the 

application process. 

How will I be notified of the decision on my CRSC application? 

Once your branch of service processes your claim, they will notify you in writing of approval or denial of 

your application. If approved, a copy of your approval letter will be forwarded to DFAS. Once DFAS re-

ceives the approved award letter, payment will be initiated within approximately 60 days. 

Are CRSC payments taxable? 

No. CRSC is a non-taxable entitlement; therefore, DFAS will not withhold taxes on CRSC payments. 

Normally, any monies paid by the VA are non-taxable. If you have any other questions regarding the 

taxability of VA payments, please call the VA at 1-800-827-1000. [Continued on Page 11] 

Updated Combat Related Special Compensation FAQs.  [Continued From Page 8] 
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2013 Officers and Directors 

 

 

ccnute@earthlink.net 

(352) 335-1293  

 

menoski@msn.com 

(386)462-7033 

 

bollinra@gm.sbac.edu 

(904) 537-5287 

 

lawrencelaw@bellsouth.net 

(352) 373-4160 

 

 

jalbri7160@aol.com 

(352)462-7160 

gleason6@cox.net 

(352) 333-8974 

 

thenness2@juno.com 

(703) 840-3229 

wtmoore2@aol.com 

(352)372-6628 

mickey@acceleration.net 

(352)-376-6611 

wvisniski@cox.net 

(352) 331-8553 

 

wvisniski@cox.net 

(352) 331-8553 

roger@piercepages.com 

(352) 378-7063 

 

gleason6@cox.net 

(352) 333-8974 

                                 

 

President                            

Carter Nute (CAPT, USN Ret) 

 

Vice President 

John Menoski (Capt, USAF) 

 

Treasurer  

Rodney Bolling (LCDR, USN Ret) 

 

Secretary  

Parker Lawrence (CAPT, USN  

Ret) 

       

Directors  

Paul Albritton (BGen, USAF Ret) 

 

Candy Gleason (Immediate Past 

President) 

 

Tom Hennessey (COL, USA Ret) 

 

Bill Moore (CDR, USN Ret) 

 

Mickey Smith (CAPT, USN Ret) 

 

Walt Visniski (CDR, USN Ret) 

 

Committees 

-Legislative -Walt Visniski  (CDR, 

 USN Ret) 

-Membership - Roger Pierce  

(Maj, USAF Ret) 

-Newsletter/TOPS Liaison -  

 Jim Gleason (COL, USA Ret) 

                        

CALENDAR OF EVENTS  

Chapter Social Functions and Meetings 

 

Wednesday, 13 February 2013— Sweetheart Dinner 
(Valentine’s Event), at Gainesville Country Club. Social 
Hour: 6:00pm—Dinner: 6:30pm 

 

Sunday, 7 April — Brunch at Gainesville Country Club. 
12:30 pm 

 

Thursday, 2 May —   Cinco de Mayo Dinner at Mexico 
Lindo Restaurant. Social Hour: 6:00pm—Dinner: 6:30pm 

 

June/July/August — no events. 

 

Monday, 16 September—Joint Luncheon-Rotary Club at 
Napolatano’s 11:30 AM "The FBI's role in Homeland Secu-
rity"  

 

Thursday,10 October—Oktoberfest Luncheon at Gaines-
ville Country Club 11:30 am  

 

Monday, 11 November— Veteran’s Day Picnic,  at Ginnie 
Springs at 2:30pm 

 

Thursday, 12 December - Holiday Dinner, at Gainesville 
Country Club. Social Hour: 6:30pm— Dinner: 7pm 

Military Officer’s Wives (MOW) 2013 

Social Hour 11:30am—Lunch 12pm 

 

• Tuesday, 22 January 2013—Military Officers 

       Wives (MOW) Luncheon-Gainesville Country 

         Club,    “What’s your body type?” 

 

• Tuesday, 26 March 2013—Military Officers Wives 

(MOW) Luncheon—Gainesville Country Club, 

BELK FASHION SHOW 

 

• Tuesday, 28 May 2013—Military Officers Wives 

(MOW) Luncheon—Gainesville Country Club, 

BIRTHDAY BASH CELEBRATION 

 

• Tuesday, 22 October 2013—Military Officers 

Wives (MOW) Luncheon—Gainesville Country 

Club,  
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Chapter Board Meeting 

Date:  10 September 2013 

Time: 7:00PM 

Location: Queen of Peace Church,10900 SW 24th 
Avenue [Enter the Church, and follow meeting signs 
to the right]  

All Members, Perspective Members, Auxiliary 

Members, and Spouses are welcome. 

Updated Combat Related Special Com-

pensation FAQs.   [Continued From Page 9] 

How are CRSC payments distributed upon a 

retiree's death? 

Deceased retirees may not receive CRSC after the 

last day of the month prior to their death. Howev-

er, the deceased retiree's designated beneficiary 

is entitled to any unpaid CRSC due at the time of 

death. Retroactive increases to CRSC that was 

paid during the retiree's life also will be issued to 

the beneficiary. 

Will my CRSC pay be retroactive? 

CRSC pay will be retroactive to the date of eligi-

bility on your award letter. It can go as far back 

as June 1, 2003, but may be limited to your re-

tirement date or the date of your qualifying VA 

disability award (whichever is later). The effective 

date for CRSC applicants who qualify based upon 

the expanded definition (under section 641 of the 

NDAA FY08) is either January 1, 2008, the date of 

the qualifying VA disability award, or their retire-

ment date (whichever is later). 

What if the VA owes me money? 

You will receive a letter from DFAS that will ad-

vise you that additional compensation may be due 

from the VA. It may take up to 30 business days 

for the VA to make this determination and issue a 

payment. If you have any questions regarding 

monies due from the VA, please call the VA at 1-

800-827-1000. 

Editor’s Note: For local information and assistance, 
contact the County Veterans’ Service Office, the 
Disabled American Veteran’s (DAV) office, or the 
Florida Department of Veteran’s Affairs ( FDVA). 
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Gainesville Chapter, MOAA 

P.O. Box 142423 

Gainesville, FL 32614– 2423 

We Thank Our Sponsors.  

Forest Meadows 
Funeral Homes 

 

Veterans  
   Funeral Care 

 
Jim Lynch 

Veteran’s Representative 


