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Thank you to chapter members who helped with our information booth presentation at the
Alachua County Veterans Memorial Kanapaha Park Veterans Day commemoration. Staffing the booth throughout the morning activities were Carol & Jim Coe, Candy & Jim
Gleason, Tom Hennessey, John Menoski and Carter & Barbara Nute. It was a great opportunity to enhance community awareness about MOAA Chapter involvement throughout
Alachua County.
Among the Veterans Day events were the U. S. Naval Sea Cadet Liberty Division Color
Guard with their outstanding presentation of our National Flag and the Milton Lewis
Young Marines Flag Team who demonstrated their noteworthy flag folding ceremony.
Recognizing these two units for their support to our veteran community I am pleased to
announce our Chapter Board of Directors unanimously approved awarding each unit a
cash gift to support their meaningful youth programs.
Following the Veterans Day commemoration at Kanapaha Park nearly fifty (50) chapter
members and guests participated in our popular Veterans Day picnic at Ginnie Springs.
We are grateful to Chapter members Bill and Bobbie Suggs, who own Ginnie Springs, for
hosting this annual MOAA family gathering at their beautiful setting on the Santa Fe River in High Springs, Florida. We owe a special thank you to Cathy Francis, Ginnie Springs
Associate, who provided patriotic decorations and beverages to complement the savory
selections of Sonny’s Barbeque Sweet Ribs, Pulled Pork, Baked Beans and Cole Slaw.
This food feast was enhanced with deviled eggs, cheese & crackers and other appetizer
selections and concluded with an assortment of desserts, all provided by chapter members.
Our end of year social event is the gala Holiday Dinner and Officer/Director Installation
Ceremony, scheduled for Thursday evening, 12 December at the Gainesville Country
Club. Guest pianist, Mr. Eric Redmond, will provide a selection of seasonal music
throughout the evening.
[continued on page 2]

•

Save the Date: 3rd Annual Wreaths Across America Ceremony, 14 December
2013, at Noon, at Forest Meadows East. Come and place a wreath on a Veteran’s Grave. Wal-Mart Distribution Center will provide refreshments.

•

Save the Date: County Veteran Awards Banquet at the Paramount Hotel, 25 Jan
2014, at 6:00pm. Cost is $30 per person. Buffet. with servers provided to carry
plates for those needing assistance. Jim Lynch will have his famous “Name that
Vet” presentation . To make a reservation call or email Candy Gleason (352)
333-8974. (gleason6@cox.net). We’ll reserve several tables.
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President’s Message continued from page 1

Colonel Bob Bachmann, Florida Council of Chapters NE Area Vice-President, will perform official duties for our installation ceremony. There is still time for you to meet the December 6th deadline to submit your ballot/vote for your
2014 Chapter Officer/Director slate. In any event, this is an annual chapter gathering that is one not to miss. See the
information & registration flyer posted in this edition of the Eagles Eye. We look forward to seeing you.
This is my last message as your Chapter President. My term ends with the installation of the 2014 Officer Slate at our
Holiday Dinner. It has been my honor to serve you and I sincerely appreciate everyone’s support throughout my tenure.
I encourage your continued assistance to our chapter activities and community support initiatives.
Best regards, Carter

YOUNG MARINE OF THE YEAR...EMILY KIDWELL
By Emily Kidwell
Young Marines is a youth education and service program for boys and girls, ages 8 through completion
of high school. It promotes the mental, moral, and
physical development of its members. The program
focuses on character building, and leadership; and,
promotes a healthy, drug-free lifestyle. It is the focal
point for the U.S. Marine Corps' Youth Drug Demand Reduction efforts.
The mission of Young Marines is to positively impact America's future by providing quality youth
development programs. These programs nurture and
develop members into responsible citizens who enjoy and promote a healthy, drug-free lifestyle.
I was selected as the Young Marine of the Year, and
will be competing for this honor at higher levels. As
a 16 year old Junior at Newberry High School, I
Above L-R: Emily Kidwell, Bob Gasche (Iwo Trio - Survivors of
joined the Young Marines when I was 8 years old.

the battle for Iwo Jima and friends, and Marine Corps League),
and Cary Hill (Commander of the Young Marines)

I graduated from all three Young Marine (YM) leadership academies—Junior, Senior, and Advanced. I
have taught numerous Junior and Senior Leadership Academies.

Additionally, I have been on 2 national SPACES events, the Great American History Adventure, and the Working Cattle Ranch Experience in Montana. During the Great American History Adventure, I traveled from Massachusetts to
Virginia learning American History at various sites. While at the Working Cattle Ranch Experience, I was a participant in a cattle drive.
I was the 1st Florida Regiment Young Marine of the Year (YMOY) for 2012-2013, and was awarded the title again
this year for 2013-2014. I will be in Tennessee from November 22-24 to compete for Division YMOY, in competition
with Marines from 6 states- Florida, Georgia, Alabama, Tennessee, South Carolina, and North Carolina.
I maintain a 4.0 GPA, while balancing academics with Young Marines. I also find time to be a varsity softball player,
Historian of the Spanish Club, Vice President of the Book Club, and a Senator for the Student Government at Newberry High School. As of right now I plan on enlisting in the USMC; however, I also may have the opportunity to attend
UF as a midshipman and become an officer in the Marine Corps.
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PIANO MUSIC
Date: Thursday, December 12th

FRIENDS

Time: Social Hour: 6:30—7:00pm; Dinner: 7:00—
8:30pm

AND

Location: Gainesville Country Club

FOOD
Menu: Prime Rib or Grilled Salmon Plated Dinner with mixed green salad/sliced tomatoes, twice
baked potatoes, mixed vegetables, breads and butter, and cheesecake dessert. Coffee, tea, and
sodas included
Name:

______________________________________
(print name for name tag)

Spouse/Guest Name:

_________________________
(print name for name tag)

Number of Reservations: Prime Rib______ Grilled Salmon_____

Total Amount Enclosed ($30 per person): _________
[We need this by Tuesday, December 10th in order to give the Club our final headcount — Call Carter
Nute 352-335-1293 if you have any problem with this deadline]
RSVP with check

Gainesville Chapter MOAA
PO Box 142423
Gainesville FL 32614-2423
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Book Recommendations by Tom Hennessey (COL, USA Ret): Good Soldiers and
Thank You For Your Service
There is only one book I have found that gives the average American a picture of what the war in Iraq was like for soldiers on the ground. And, I have found only one book that gives the average American an idea of what that combat did
to them, and how they are now coping, or not coping with the aftermath. Both books are authored by David Finkel.
Both books are about the men of the 2-16th Infantry, their wives, friends, and in some cases their widows. The books
need to be read in order because Finkel was embedded with the 2-16 while it was deployed to Baghdad during 2007,
and spent fifteen months in some of the fiercest urban warfare American soldiers have ever experienced. The Good
Soldiers covers the full fifteen month deployment of the 2-16th during the “surge.” The story of that deployment is told
simply through the words of the soldiers who experienced combat, and were changed forever by that experience. The
individual stories are gripping and difficult to put down, and having read them, you feel you know what they experienced.
The second book covers a three year period and follows individual members of the 2-16th. Some of these soldiers the
book follows left the Army while others remained on active duty. Each soldier’s story provides a stark and often difficult glimpse of how they are coping with their new reality. Finkel is a gifted raconteur as he literally climbs into the
hearts and minds of those he writes about. As the fly leaf states boldly, Thank You for Your Service is an act of understanding, and it offers a more complete picture than we have ever had of these two essential questions: When we ask
young men and women to go to war, what are we asking of them? And, when they return, what are we thanking them
for.” I agree completely.

Editors Note: If you would like to recommend a book or books to our readers, email the details and a few
paragraphs to me. Jim Gleason

Bikes 4 Vets - Diann Dimitri, MOAA Chapter Spouse.

For the past several years, I’ve been col-

BIKES 4 VETS
Donate your used bikes to help give Vets

lecting bikes, bike accessories, and donations for 45 Veterans at the Veterans Affair’s Honor Center who have been

transportation to jobs and school

Contact: Diann Dimitri (352)378-7063

homeless, at risk of homelessness, and who have health
concerns or disabilities which require a residential rehabili-

Bikes 4 Vets Coordinator

tation level of care. The Gainesville Cycling Club, staff at

diann@piercepages.com

the Honor Center, Veteran’s groups, churches, and concerned members of the surrounding community have been
very generous in helping with this cause.

Continued on page 6

Contact Vickie VanBuren at (352) 562-9961 if you have any donations for our Homeless Veterans.
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Pentagon Playing Cards Close to
Vest on Military Retirement and
Compensation Reform. [Andrew

The Military Compensation and Retirement Modernization
Commission is expected to provide a detailed proposal that
Congress may vote on next year. The law creating the commission required the Defense Department to submit a formal
recommendation.

Tighman, Military Times]

The letter said the Defense Department will propose additional pay and benefits changes in February along with the Defense Departments annual budget request to Congress. The
commission is required to finalize its work by May 2014.

.
On Friday night the Defense Department offered up — as required by law — its official recommendation to the congressional commission created earlier this year to tackle the complex and controversial issues of military retirement and compensation reform. But the recommendation offered no new
ideas or detailed suggestions.

Many military personnel experts were expecting the Pentagon
to seize the opportunity to shape the debate about retirement
reform and provide some fresh ideas.

“They punted,” said Mike Hayden, director of government
relations for the Military Officers Association of America.
The three-page letter from Deputy Defense Secretary Ashton
Carter recycles a few budget-cutting proposals that were floated earlier this year — limiting troops’ annual pay raises, increasing Tricare fees, etc — but makes virtually no mention of
the hot-button issue of military retirement.

“I was expecting a more detailed proposal ... at least giving
some guidance to the commission as to what the military
thought should be reformed. I think that was the intent of the
law,” said Todd Harrison, a defense budget expert with the
Center for Strategic and Budgetary Assessments. “It looks like
they took a pass.”

The letter frankly acknowledges that fact. “This letter has focused on military pay and benefits other than retirement,” it
states. “Our staff also has expertise on military retirement.
Although we have not made any specific retirement proposals,
we would be glad to discuss our thoughts on the military retirement system informally with the Commission.”

Pentagon leaders may be hoping to avoid the political firestorm that is likely to engulf any debate about military compensation. The vagueness of the recommendation could further reduce the chances that any real change will come to the
military retirement and compensation system, because any
final proposal the commission unveils will lack implicit endorsement from the institutional military.

Personnel costs are coming under increasing pressure and
scrutiny as many military experts say generous pay raises and
benefits expansions since 9/11 have sent manpower costs
soaring and could soon eat into funds needed for training and
weapons modernization.

From the view of the Pentagon’s long-term planners, the decision to avoid a detailed proposal for a new, money-saving
retirement system may be a problem.

Rapidly rising personnel costs are often cited as a main factor
in DoD’s budget problems, and saving money is the implicit
Retirement costs are a big portion of that, but the issue is
goal of retirement reform. So sticking with the status quo will
deeply controversial. Most proposals in the past involve delaymake long-term budget projections even grimmer and raise
ing pension payments until a traditional retirement age rather
the likelihood that the Pentagon will have to make big cuts in
than today’s practice of offering them immediately upon reforce structure and weapons programs.
tirement, when most troops are only in their 40s.
Yet from the shorter view of Washington politics, the decision
In 2011, a Pentagon advisory group proposed turning military
to avoid a detailed proposal is a safe, logical move. The White
retirement into a 401(k)-style plan for troops, but that idea was
House, which ultimately signs off on politically sensitive Penwidely criticized and soon rejected by Pentagon leaders.
tagon decisions, is bogged down with other pressing matters,
including an ongoing battle over the sequestration of defense
President Obama has specifically said the commission should
funding and the task of winding down the war in Afghanistan.
plan to grandfather all current troops under today’s retirement
system, so changes would likely affect only tomorrow’s reFrom that view, advocating sizable changes in the military pay
cruits.
and benefits package would probably benefit the military over
a 10- or 20-year timeline, but such changes would not carry
The push to find some cost savings through pension reform
much near-term payoff for the Pentagon.
was gaining steam on Capitol Hill earlier this year, prompting
the creation of the latest commission, whose nine members are
a mix of former military and congressional officials, supported
by nearly 40 full-time staffers.

Continued on page 8
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Chapter Veteran’s Day Picnic at Ginnie Springs. Thanks to Bill and Bobbie Suggs!!

Top Row L-R: Toba and Mickey Smith;
Joe and Dorothy Maurer. Bottom L-R:
Brenda and Bill Belote; Dotty and Bill
Moore; John and Mary Menoski; Tom
Hennessey

ity. Through a multi-program approach, the focus is on

Bike 4 Vets (Continued from page 4). There

is continual turnover at the Honor Center as vets progress the recovery of Veterans who are homeless, at risk of
through their recovery and move out to more permanent homelessness, and who have health concerns or disabilities which require a residential rehabilitation level of

facilities. As a result we always need help with contin-

ued donations. Donated bikes can be dropped off at 5015 care. Veterans meeting this description may be eligible
NW 19th Place (if no one if home, leave at the garage), or for a 3-6 month stay at The Residence. Hope, Opportuniwe can pick them up – call Diann at (352)339-1920 to

ties, Networking, Outreach, and Recovery (HONOR) are

make arrangements. As many donated bikes require

all central components of The Residence Program.

parts, and we supply locks and lights to those who cannot

Flag Disposal

afford them, we can also use cash donations. Send

All Local Publix Stores and the Gainesville
Health and Fitness Club Have Collection Boxes
Near the Exits for Worn Flags that Need to be
Properly Retired.

checks to Diann Dimitri at the above address, Gainesville
FL 32605.
The Residence at the HONOR Center Domiciliary is a

Thanks to Bob Gasche!

bio-psychosocial residential rehabilitation treatment facil-
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The case against capping raises is that recruiting and retention goals could be compromised, CBO says, and smaller
raises also dampen other elements of military compensation including retirement annuities.

CBO Lays Out Painful
Budget Cut Options

Raise TRICARE Fees – CBO floats two options to have
military retirees pay more for health care. One is to have
Nov 15, 2013
TRICARE-for-Life users -- retirees, spouses and survivors
TOM PHILPOTT , Military Times
age 65 and older -- pay the first $550 of costs not covered
Military members, retirees and veterans have a few more by Medicare and then 50 percent of the next $4950. CBO
reasons to be wary of politicians who say their top priority says this would slow TRICARE costs by $31 billion from
2015 to 2023 but also save Medicare dollars as older beneis to cut federal spending.
ficiaries seek fewer health services.
The Congressional Budget Office on Wednesday released
a report of more than 100 options for reducing budget defi- The drawback is some TLF users might not seek needed
preventive care or manage their chronic conditions as
cits. It's a timely product as House and Senate conferees
closely as they do now.
strive to negotiate by mid-December a new debt-cutting
deal to replace automatic budget cuts of sequestration.
The second option targets "working age" retirees and famiMore than a few of the CBO options are fresh ideas to roll lies enrolled in TRICARE Prime by raising fees, deductibles and co-pays in a complex combination too detailed to
back compensation for categories of veterans or to raise
describe here. The Prime changes for retirees could save
TRICARE fees for military retirees, on suggestions that
from $2 billion to $11 billion by 2023, depending on final
the government is being too generous.
details.
To be fair, CBO is not singling out veterans here. There
are options in the report to make nervous many segments Concurrent Receipt – Until 2003, military retirees who
of society dependent on federal payments, from social se- drew tax-free compensation from the Department of Veterans Affairs (VA) for service-connected disabilities saw
curity recipients to drug manufacturers.
retired pay reduced by an equal amount. Congress phased
But for select veterans' programs, CBO makes some hard- out this ban on "concurrent receipt" over several years to
edged points that lawmakers bent on cutting spending
for retirees with disability ratings of 50 percent or higher.
might find compelling, if not persuasive, to help address
As a result, last year 420,000 retirees received $7 billion in
the nation's debt crisis.
concurrent receipt payments.
Here are some of those ideas:

Lifting this ban, CBO suggests, encouraged many more
retirees to seek a VA disability rating. In 2005, only 33
percent who served 20 or more years received VA disability pay. By 2012, that proportion of longevity retirees
drawing disability pay had climbed to 45 percent.

Cap Military Pay Raises – From 2000 through 2010,
Congress approved basic pay raises that averaged a half
percentage point above private sector wage growth. The
military could save $25 billion from 2015 to 2023 by reversing course, capping raises yearly at .5 percent below
CBO says $108 billion could be saved from 2015 to 2023
civilian wage growth. CBO predicts only a "minor" effect if the ban on concurrent receipt were restored for current
on force retention.
and future retirees. They "would still receive higher aftertax payments than would retirees who are not disabled,"
Evidence in favor of this move are data showing cash
CBO noted.
compensation for enlisted members now exceeds wages of
90 percent of civilian counterparts, well above the Defense Narrow Eligibility for VA Compensation – The law reDepartment's goal of keeping service pay ahead of 70 per- quires VA to define "service-connected" ailments broadly
cent of civilians of similar age and educational backso if symptoms occur in service the condition usually is
ground. CBO says officer compensation exceeds 86 per- compensable that…are generally neither caused nor aggracent of private sector peers.
vated by military service."
Continued on page 8
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Hayden and others at MOAA have largely opposed changing the current retirement system, which they believe underpins military readiness and retention.

CBO Lays Out
Painful Budget Cut Options

(Continued from page 7)

The absence of a public position on retirement reform may
also reflect some internal problems within DoD’s personnel directorate, which has seen high turnover in recent
years.

Last year, CBO says, VA paid 520,000 veterans a total of
$2.9 billion "for seven medical conditions

VA could save $20 billion, from 2015 to 2023, if it stopped
compensating veterans for the following: chronic obstruc- The current acting undersecretary for personnel and readitive pulmonary disease; arteriosclerotic heart disease; hem- ness, Jessica Wright, is the third person to hold that job in
orrhoids; uterine fibroids; multiple sclerosis; Crohn's disless than three years.
ease and osteoarthritis.
Harrison said he believes that turnover and turmoil “has
Indeed, if Congress eliminated "compensation for all disa- certainly contributed to DoD’s lack of innovation in this
bilities unrelated to military duties," CBO says, the savings area. There is just not a lot of innovative thinking coming
out of the department when it comes to compensation rewould be far greater, though, admittedly, this "would be
form.”
more difficult to administer."
The argument in support is that VA disability pay should
be more comparable to civilian systems, which "do not typically compensate individuals for all medical problems"
that develop during employment.

REMEMBER PEARL HARBOR
SATURDAY DECEMBER 7, 2013
1:00 PM

The opposing argument is that military service "imposes
extraordinary risks" and hardships, which justify current
pays and benefits including compensation for those who
become disabled in any way while in service.

KANAPAHA
VETERANS MEMORIAL PARK

Tighten VA "IU" Benefits – VA will supplement regular
disability compensation for veterans not rated 100-percent
disabled if they are deemed "unable to engage in substantial work," CBO explains. The "Individual Unemployability" (IU) benefit is paid today to 300,000 veterans, boosting
monthly incomes by an average of $1800 a month.
A third of IU veterans, however, are over 65, the age by
which many American workers are retired and drawing full
social security benefits. CBO said VA could save $15 billion by 2023 if it stopped IU to older veterans.

COME OUT AND SAY THANKS
FOR WHAT THESE BRAVE MEN
AND WOMEN DID FOR US AND
OUR COUNTRY.

Pentagon Playing
Cards Close to its Vest on Military
Retirement and Compensation Reform.

(Continued from page 5)

This event is sponsored by the
“Is now the time to completely upset the apple cart on retirement reform? I just don’t know if there’s enough political will to make that happen,” Hayden said.

Korean War
Veterans Association

Continued next column
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Chapter Election Ballot 2013
Please fill out the ballot below, and send (not later than 6 December) to:

Gainesville Chapter MOAA, PO Box 142423, Gainesville, FL 32614-2423
_________________________________________________________________
Officers

Yes

No

Write-In Name

President: John Menoski (Capt, USAF)

____

____

_________________________

Vice President: Tom Hennessey (COL, USA (Ret)

____ ____

_________________________

Second Vice President: Vacant

____

___

_________________________

Treasurer: Rodney Bolling (LCdr, USN, Ret)

____

____

_________________________

Secretary: Parker Lawrence (CAPT, USN, Ret)

____

____

_________________________

Paul Albritton (BGen, USAF, Ret)

____

____

_________________________

Carter Nute (CAPT USN, Ret) (Immediate Past President)

____ ____

_________________________

Candy Gleason (Member Spouse)

____ ____

_________________________

Mickey Smith (CAPT USN, Ret)

____ ____

_________________________

Bill Moore (CDR, USN, Ret)

____ ____

_________________________

Walt Visniski (CDR, USN, Ret)

____ ____

_________________________

Directors

Write in if you would like to be a director __________________________________________________

Annual Dues
Chapter By Law, Article VI—Dues, Section 1, requires that the annual dues for each Member and Auxiliary Member
be recommended by the Board of Directors to the Membership.
The Board of Directors recommends:
•

· annual dues for Members remain at $15 per calendar year.

•

· annual dues for Auxiliary Members remain at $10 per calendar year

Approve Board Recommendation _____ Disapprove Board Recommendation _______

Chapter Elections for 2013
Please consider volunteering to be on our Chapter Board of Directors, or serve on a Committee.
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2013 Officers and Directors

CALENDAR OF EVENTS

President
Carter Nute (CAPT, USN Ret)

Chapter Social Functions and Meetings

ccnute@earthlink.net
(352) 335-1293

Vice President
John Menoski (Capt, USAF)

menoski@msn.com

Wednesday, 13 February 2013— Sweetheart Dinner
(Valentine’s Event), at Gainesville Country Club. Social
Hour: 6:00pm—Dinner: 6:30pm

(386)462-7033

Sunday, 7 April — Brunch at Gainesville Country Club.
12:30 pm

Treasurer
Rodney Bolling (LCDR, USN Ret)

bollinra@gm.sbac.edu
(904) 537-5287

Secretary

June/July/August — no events.

Parker Lawrence (CAPT, USN

lawrencelaw@bellsouth.net

Ret)

(352) 373-4160

Monday, 16 September—Joint Luncheon-Rotary Club at
Napolatano’s 11:30 AM "The FBI's role in Homeland Security"
Thursday,10 October—Oktoberfest Luncheon at Gainesville
Country Club 11:30 am

Directors
Paul Albritton (BGen, USAF Ret)

Thursday, 2 May — Cinco de Mayo Dinner at Mexico Lindo Restaurant. Social Hour: 6:00pm—Dinner: 6:30pm

jalbri7160@aol.com

Monday, 11 November— Veteran’s Day Picnic, at Ginnie
Springs at 2:30pm

(352)462-7160
Candy Gleason (Immediate Past

gleason6@cox.net

President)

(352) 333-8974

Tom Hennessey (COL, USA Ret)

thenness2@juno.com

Thursday, 12 December - Holiday Dinner, at Gainesville
Country Club. Social Hour: 6:30pm— Dinner: 7pm

(703) 840-3229
Bill Moore (CDR, USN Ret)

Military Officer’s Wives (MOW) 2014
Social Hour 11:30am—Lunch 12pm

wtmoore2@aol.com
(352)372-6628

Mickey Smith (CAPT, USN Ret)

Walt Visniski (CDR, USN Ret)

mickey@acceleration.net
(352)-376-6611

•

Tuesday, 28 January 2014—Military Officers
Wives (MOW) Luncheon-Gainesville Country
Club,

•

Tuesday, 25 March 2014—Military Officers Wives
(MOW) Luncheon—Gainesville Country Club,
“Scrapbooking” by Brenda Belote

•

Tuesday, 27 May 2014—Military Officers Wives
(MOW) Luncheon—Gainesville Country Club, BELK
FASHION SHOW

•

Tuesday, 28 October 2014—Military Officers Wives
(MOW) Luncheon—Gainesville Country Club,

wvisniski@cox.net
(352) 331-8553

Committees
-Legislative -Walt Visniski (CDR,
USN Ret)
-Membership - Roger Pierce
(Maj, USAF Ret)

wvisniski@cox.net
(352) 331-8553
roger@piercepages.com
(352) 378-7063

-Newsletter/TOPS Liaison Jim Gleason (COL, USA Ret)

gleason6@cox.net
(352) 333-8974
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Frederick Malphurs, Author and Twitter Com-

PO BOX 5877

(352) 376-5226

GAINESVILLE FL 32627-5877

Fax (352) 3728858

mentator; former Director of North Florida/South
Georgia VHS.
C. WHARTON COLE

(352) 672-1482

ATTORNEY AT LAW

flmalphurs@gmail.com - Fredmalphurs.com
CHANDLER, LANG

Twitter: Talking about health care reform, reducing the
costs and hassles of healthcare delivery.

HASWELL & COLE, P.A.

AYEAR

IN THE LIFE OF

DR. FOX

Don’t forget your Dues
Annual Membership (1 Jan through 31 Dec) is $15,
Auxiliary $10.
Mail check (payable to MOAA) to:
Gainesville Chapter, MOAA, PO Box 142423
Gainesville, FL 32614-2423

Chapter Board Meeting
Date: 9 December 2013

Ho, Ho, Ho —

Time: 7:00PM

Santa’s On His

Location: Queen of Peace Church,10900 SW 24th Avenue
[Enter the Church, and follow meeting signs to the right]
All Members, Perspective Members, Auxiliary Members,
and Spouses are welcome.
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Way!!

726 NE FIRST STREET
GAINESVILLE, FLORIDA 32601

We Thank Our Sponsors.

Forest Meadows
Funeral Homes

Veterans
Funeral Care

Jim Lynch
Veteran’s Representative
352-538-3119

Gainesville Chapter, MOAA
P.O. Box 142423
Gainesville, FL 32614– 2423

MERRY CHRISTMAS

HAPPY NEW YEAR
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